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A G R E E M E N T 
THIS AGREEMENT made and entered Into this 1st day of October, 2002, by 
and between the Fort Smith Division ol Whirlpool Corporation, located at Fort 
Smith, Arkansas, hereinafter referred to as the "Employer" and Local No. 54370, 
Paper, Allied-lnduairiaJ Chemical & Energy Workers International Union, AFL-
CIO, hereinafter referred to as Ihe "Union" is for the purpose of setting forth here-
in the conditions of employment as agreed lo by these parlies. 
ARTICLE 1 
RECOGNITION 
SECTION 1.01. The Employer hereby recognizes Local No. 6-0370, Paper, 
Aliad-Industrial Chemical & Energy Workers International Union, AFL-CIO, as the 
sole and exclusive bargaining agency with respect to wages, hours, and other 
conditions ol employment for all producfon and maintenance employees at the 
plant ol the Fort Smith Division ol Whirlpool Corporation, located at Fort Smith, 
Arkansas, bul EXCLUDING all clerical employees, in the office and plant, all 
employees in the engineering departments, medical and plan! protection employ-
ees, janitorial employees in the office, cafeteria employees, outside ground main-
tenance employees, all guards, professional employees and advisers as defined 
in Section 2 (II) of the Labor Management Relations Act, 1947, as amended; for 
the purpose ol Collective Bargaining as defined in Section 9 (a) of the Labor 
Management Relations Act, 1947, as amended: provided that any Individual 
employee or group of employees shall have the right at any time to present griev-
ances to the Employer and to have such grievances adjusted in conformity with 
the provisions ol the Labor Management Relations Act; provided, further, that the 
procedure in presenting such grievances will not be inconsistent with the recog-
nized practice ol handling grievances as defined In this Agreement, provided fur-
ther, that a representative of the bargaining agent will be given an opportunity to 
be present at such adjustment. 
CHECK-OFF 
The Employer agrees to deduct regular monthly Union dues and Initiation fees 
from earned wages of those employees who individually authorize such deduc-
tion in writing on 'Authorization Cards* as provided by the Union in accordance 
with ihe terms thereof and to forward such amount within ten (10) days of said 
deduction to the Financial Secretary ol the Union. 
The Employer shall not be responsible for errors made by the Union. In case 
any error or improper deduction Is made by the Employer, a proper adjustment of 
same will be made by the Union with the employee affected. 
The Union agrees to indemnify and hold the Employer harmless against any 
and all liability including, but not limited to. such items as wages, damages, 
awards, fines, court costs and attorney fees which may arise by reason Of, or 
result from, the operation of this Section. 
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ARTICLE 2 
SENIORITY 
SECTION 2.01. The term seniority, wherever; referred to in this Agreement, is 
defined as lengtti of service by the employee within the Fort Smith Division, con-
tingent upon his/her ability 1o perform satisfactorily the work required. Length of 
service in the department is defined as the total seniority dating from the employ-
ee's last date of hire, and equals Plant Wide Seniority, 
SECTION 2.02. Seniority within each department wiH appry at times or layoff 
or reduction in Ihe work force, and recall ol employees, and in accordance with 
the conditions as defined in this Agreement if, in the recall to work process after 
a layoff, it is indicated that any department will not be recalling its laid off employ-
ees within 1wo weeks of recall time, then these laid oH employees will be placed 
plant wide according to seniority 
Employees who will be downgraded as a result of layoff or reduction In work 
force will be giver notice live days prior to the effective date of such reclassifica-
tion. During this period, an employe* who is to be placed on a downgraded job 
may request transfer to an upgraded classification which he/she formally held. If, 
at the end of one calendar month, the employee is still employed in a classifica-
tion having a lower rate than the requested classification, he/she will be permit-
ted to replace the tea si senior employee in the classification in his/her former 
department. 
The departmental seniority of journeymen in the trades occupations in the tool 
room and maintenance departments will date from the date ol hire in the depart-
ment. Such departmental seniority will apply at times of layoff and recall, and lhat 
part of Section 2.Q2 pertaining to plant wide placement win not appty if such lay-
off is to be for a period of less than 90 days. The original date of hire, if different 
from the departmental seniority datevwlll apply in all matters except layoff, recall, 
shift preference and overtime distribution. 
Seniority employees who are now In the apprentice program in the above 
departments, or who may enter in the future, will have departmental seniority 
upon completion of the program, dating back to the date of entry into the appren-
tice program. Upon reaching journeyman status, such departmental seniority 
shall be applied as in the paragraph above, except that formerly apprenticed jour-
neymen will be placed on a plant wide basis In the event of a force reduction, as 
provided in paragraph 1, of this Section. 
SECTION 2.03. ftn employee with live months or less seniority at lime of a lay-
off because of lack of work or leave of absence shall accrue seniority for six 
months. An employee having more than five months but less than one year sen-
iority at the time of such layoff or leave of absence shall accrue seniority for a 
period of one year. An employee having seniority of one year or more at time of 
such layoff or leave of absence shall accrue seniority for a period equal to the 
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length of the seniority, but not to exceed two years and six months duration. 
Seniority of an employee will be lost if he/she: 
1. Quits; or 
2. Is discharged tor just cause; or 
3. Does not report for work whan recalled (Sec, 2,05 below), or 
return at expiration of an authorized leave; or 
4. Isabserrttrorriworkthreecorvsecu««workdayswithoutjust 
cause; or 
5. Is absent f«wrj work three consecutive wort days without calling 
the Employer or making arrangements lor a designee to call the 
Employer, unless circumstances make such notification impossi-
ble; or 
6. Has been on continuous layoff lor a period as defined In 2.03 
above; or 
7. Has tailed to observe the terms and reasons for which a leave 
has been granted, or who has engaged in work during time of 
such leave of absence. 
SECTION 2.04. A laid off employee who claims seniority rights over another 
employee who was not laid oft may file a grievance starting with Step 3 of the 
grievance procedure. The grievance musl name the working employee^) over 
whom seniority is claimed, and must be presented wllhin ten working days from 
the dale of placement, as provided in Section 2.13 ot this Article. 
It is understood that warehouse operations working during finished product 
inventory adjustment shutdowns will use assigned warehouse employees and 
that such employees will not be subjed to replacement tor a time period of ten 
consecutive work days. 
Within three working days after the completion ol a force reduction requiring 
the layoff of employees 1rom the plant, a representative of the Company and two 
representatives at the Union will nsvtew the layoff and seniority lists. The purpose 
of this teview is to determine the accuracy of the procedure and to recall any 
employee who may have been improperly laid olf without loss of earnings. 
All necessary personnel records will be available for review, including layoff 
and seniority lists. 
SECTION 2.05. When a laid off employee who has seniority status is recalled 
to work, but does not report within five days from date of such recall notification, 
he/she witl lose his/her seniority status unless proof is furnished; satisfactory to 
the Employer, of hi&rfier inability to report within the NVe day period. 
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The Employer may fill any vacancy, irrespective of seniority, during the tem-
porary periods while waiting lor the recalled employee lo return to worK in his/her 
department 
The Employer will not be obligated to provide re-employment rights to an 
employee who does not have his/her correct address and telephone number on 
file at all limes with the Human Resources Department. An employee will have 
forty-eight hours after moving trom one address to another in which to notify the 
Human Resources Department of his/her change of address and telephone num-
bei. 
SECTION 2.06 An employee who desires to change from one shift to anoth-
er may do so under the following conditions; 
(a) Departmental Shift Change.t 
An employee will be permitted lo change 10 the requested shirt in 
his/her job classification and department by submitting a request to 
his/her adviser, provided: 
1) There is a vacancy In the same classification on Ihe requested shift 
and the employee is senior lo the successful bidder; or 
2) He/she is senior to an employee in the same classification and 
department on the requested shift. The least senior employee in the 
classification and department on the requested shift will be moved to 
the classification, shift, and job vacated by the senior employee. 
However, should employees in the same classification and on 
the desired shift also have shift change requests on 1ile, the 
senior employees will exchange shifts and jobs. Both employ-
ees Shall be restricted to the six month time limitations. In 
cases Involving shift changes within skilled trades classification 
the employees will exchange shifts within theit classification. 
3) He/she has not exercised his/her right under (2) for a period of six 
months. An employee who has moved within the department lo a job 
vacancy for which there was no bidder, or who was unable to retain 
Ihe shift to which he/she successfully changed shall not be restrict-
by the six monlh limitation. 
4) The shift change will be made no later than the beginning of the sec-
ond pay period following the filing of the request. Provided further 
that if the request is filed by Wednesday, the shift change shall be 
made no later than the beginning of the first pay period following the 
filing Of such request 
lb) Plflntwirirt shift nhangn • department dries not nparate on the requested 
shift 
An employee may request transfer to a vacant job in his/her job classifi-
cation in another department for shift change purposes, provided: 
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1) Htsiher department does not operate on the requested shtft. 
2) He/she has not changed shifts at Ms/her request for a period of six 
months. 
The transfer will be made under the following conditions: 
1) No employee retains recall rights lo the job or department, 
2) Trie requesting employee is senior to tfre otdOer under Section S. 12 
hereof. 
3} He/she is the senior employee requesting such transfer. 
4) The transfer will be made within the same time limits as department-
al shift cftartges, 
(c) Plantwide shift rhanqe - department operates on the requested .SHitt. 
tj An eniptojfise may request a transfer to a vacant job In his/her job 
classiftcatkjn in another department for shift change purposes, 
regardless of whether his/her department operates on the 
requested shift, provided he/she has not changed shirts at his/her 
request under provision (c) for a period of one year. An employee 
who is unable lo retain the shift to which ho/ she successfully shift 
changed shall not be restricted lo the one year tjime limit 
2) No more than 10% of the employees from any one department 
per month may exercise a plant wide shift change using provision 
fc),Translars will be made using the conditions stated in (b). 
3) If a vacant job does not exist, an employee may shift change 
plantwide provided thore is an employee in the same classification. 
on the desired shift with a plantwide shift change request also on 
file. The senior employees requesting such change will exchange 
shifts and fobs. 
(d) All plantwide sH'ft nhpngn request need lo be filed with Human 
Resources, 
(e) Employee^ may be required to work for a period of four weeks on 
anothnr shift \v the purpose Ol training employees, or to fill jobs until 
employees are trained for those fobs. Employees may have onllr 
one shift change, either departmental or plantwide. on lile at arw ore 
tims. 
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SECTION 2.07. An employee who is. or was, transferred to a position exclud-
ed from the Bargaining Unit will continue to accumulate seniority and be given 
retro-active seniority bach 10 trte/her date of hire with the employer. It such 
employee is transferred back, he/she will be returned to hrsrher former depart-
ment and classification held immediately prior to the transfer. In the event his/tier 
classification is not available the employee will be placed in the Immediate lower 
classification commensurate with his/her qualification and seniority. II the employ-
ee's seniority is Insufficient to ncW h'rsmer prior department he/she will be placed 
plant wide in accordance with their seniority. 
SECTION 2.06. Any employee desiring a leave of absence shall make appli-
cation of such leave in writing to the Human Resources Department. Any leave 
which ta granted wilt be approved by the Employer on a form provided lor that pur-
pose. Leaves or extensions thereof will be granted only in cases where there is 
just and sufficient reason, and where the employee's absence from his/her job will 
not seriously Interfere with the plant operartkm. Any qualifying provisions arid con-
ditions shown on the 'Leave of Absence" form will govern the conditions of the 
leave. 
The job classification of an employee on an approved leave ol absence may 
be filled on a temporary basis, as provided in Section 2.12(1). Upon return from 
leave, the employee will return to his/her former fob classification (or to a job clas-
sification in line with his/her seniority, in the event the former classification is not 
available), and the temporary replacement will be returned to the specific job 
he/she held prior to accepting the temporary assignment (or to a job classification 
in line with his/her seniority, ff his/her former classification is not available). 
Further, an employee who is on an approved leave of absence for a period not to 
exceed lour months will be returned to the specific job held prior to (he start ot the 
leave. 
A leave of absence will be granted to a maximum of lour employees to work 
for the Local or tntemational Union, Such leave will be tor a maximum period of 
one yew, and may be renewed for one additional yea'. Seniority will accumulate 
during the leave. 
A medical leave of absence will not be granted for a period of more than thir-
ty days unless an "Extension" !s requested by the employee and granted by the 
employer. The request and approval for an 'Extension' must be completed and 
returned to the Hitman Resources department within 3 working days from the 
dale the current approved leave expires. 
Employees who quality tor Medical Leave under the Sickness and Accident 
benefits as described in the qualifying provisions and conditions must obtain and 
return the leave ot absence tomi to the Human Resources department within 5 
working days from the date of the first day of work missed. A leave of absence 
for medical reasons will be granted to an employee upon certification by a legal-
ly qualified physician and renewed beyond the thirty day Initial period upon fur-
ther request for an extension and proper certification by the physician. In no 
instance will such leave or extension be granted tor a period in excess ot the peri-
od specified in Section 2.03, 
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Employees who also qualify for FMLA must apply lor FMLA leave in the 
Human Resources department and return the Family Medical Leave Certification 
form to the Human Resources department within 15 calendar days from the date 
that you submit the leave request. 
The Employer will grant up to a maximum of three regularly scheduled con-
secutive work days to attend the funeral and/or handle funeral arrangements 
upon the death of his or her mother or step-mother, father or stepfather, mother-
in-law. father-in-law, wile, husband, son, daughter, brother, sister, grandchild or 
grandparent. The employee win be paid hie or her regular hourly rate for eight 
hours for time tost from work for the day before the funeral, the <lay of the funer-
al, and the day after the funeral, 
If an employee is absent or is called from the plant prior to the end of his/her 
shift because of the death of one of the above named relatives, he/she will be 
paid for such time tost on the day of the death. Provided, however, (hat in no case 
will the total leave pay exceed twenty-four hours including payment for time lost 
on the day of the death. 
If a seniority employee is called lor jury duty or subpoenaed as a witness in a 
court of (aw, he/she will be granted leave to perform such duty upon notification 
to his/her edvteer and the Human Resources Department. The employee will be 
paid the difference between his/her regular straight time rate and the amount paid 
tor jury or witness service tor all hours he/she was scheduled lo work, up to eight 
hours per day. In order to be eligible lor such payment, the employee shall fur-
nish a statement Irom the enuri specifying (he days on which he/she was required 
to serve and the amount of pay received. 
Payment will not be allowed for non-working days such as Saturday, Sunday, 
Holidays, Vacations, Layoff, Leave of Ahsence or Strike. 
SECTION 2,09. New employees and former employees who have lost sen-
iority under Section 2.03 of this Article will be on probation lor the first three (3) 
months, and will receive wages and benefits In accordance with the "New Hire 
Wage and Benefits Progression* shown in the "Schedule oi Job Classifications 
and Hourly Rates of Pay.' During ihe probationary period, employees wilt have 
no seniority rights and may be terminatw at Ihe sole discretion of the Employer. 
After completion of the probationary period, if retained in employment, his/her 
seniority wilt date fram hisfoer last date of hire. 
SECTION 3,10. Regular attendance) is expected of every employee. In the 
event of absence, an employee wilt be required to nolily the employer by calling 
Ihe prescribed, toll tree number prior to the start of his/her regularly scheduled 
shift, unless extenuating circumstances prevent calling. If the reason given for 
absence is not far just cause to the Employer, the employee will be given a writ-
ten warning tor the first olfense. If an employee goes three months without e writ-
ten warning for attendance, the naxl warning will be considered a ftrsi offense. 
For the second offense he/she will receive a second written warning, if an 
employee goes four months without a written warning for attendance, the next 
7 
warning writ be considered a first offense. For the third offense a third written 
warning will be issued. If an employee goes five monlhs without a written warn-
ing for attendance, the next warning will be considered a first offense. For a 
fourth offense the employee may be discharge. 
SECTION 2.11. When a marriage occurs between two employees in (he plant, 
such employees will be permitted to work in Ihe same department. 
SECTION 2,12. Employees wilt be given the opportunity to fill vacancies in 
upgraded classifications. A senior employee who desires reclassification to a job 
classification having a higher hourly rate than his/her current hourly rate may do 
so in accordance with the following procedure: 
(a) Openings subject to job bidding will be posted no later ihan Thursday by 
4:00 p.m. and will remain open until the following Tuesday at 12:00 noon. 
(b) The posting will show department, job classification, rate of pay, and 
number of openings available. 
(c) Eligible employees may t>kJ on tip to, two different upgraded classifica-
tions by subnVtttng a bid request to Human Resources during the period 
the openings are posted. No bids will be accepted prior to the opening 
or after Ihe closing of the bid period. 
(d) An employee bidding on two upgraded classifications must indicate 
his/her order of preference or the bids will not be valid. 
(e) An employee who successfully bids on an upgraded classification wilt be 
required to accept the new position on Ihe effective date. Reclassification 
will be made no later Ihan the beginning of the second pay period. The 
Company will make even/ effort to move the bidder in a reasonable time 
period. 
(f) When a temporary vacancy ol no) less than one day, and not more than 
four months occurs in a job classification, Ihe following procedure will be 
followed: 
1) The senior qualified employee In the department on the pertinent shift 
who was laid off from the classification will be given the opportunity to fill 
the vacancy for a period not to exceed five working days, it the vacancy 
exceeds the five working days, the senior employee in Ihe department 
who was laid ott Srom the classification will be given the opportunity to fill 
the vacancy. If me temporary vacancy cannot be filled in this manner: 
2) The senior qualified employee in the department on the pertinent shift 
will be offered the temporary vacancy. 
3) The temporary vacancy will be ottered to the senior employee on the 
shift in Ihe department The four month period specified above may be 
extended upon mutual agreement by both parties. 
4) A temporary vacancy Will becomes permanent opening when four 
months are exceeded and wit! tte, sublet to the. normal job bwkSvng 
procedure described in Section 2.12 ol this Article. 
a 
5} Employees who receive training in classifications subject to the 
permanent job bidding procedure, while designated as temporary 
vacation replacements will not be considered as senior qualified 
for such classifications when permanent openings occur, except in 
instances where their natural seniority places them at the top of the 
bid list as the senior quatfted employee, or If they have otherwise 
qualified themselves. 
(g) In the event an opening occurs in a job classification, employees In the 
dassillcation on the shift in the department may. at the time the opening 
occurs, request assignment to that specific opening. Such job openings 
will be posted by the pertinent adviser for a ported of 24 hours. During 
this time, employees of the department, including those on vacation may 
request assignment to the open job by signing the posted form. Once the 
24 hour time period has elapsed, the senior qualified employee, whose 
name appears on the posting, will be reassigned to the job. Nothing snail 
restrict the adviser from fitting the open job during the 24 hour posting 
period. 
Only one move is made. There will be no 'chain effect* in which several 
people would move as a result of the one vacancy. 
If more than five open jobs occur on the shift, in a department over the 
entire time required to make all manpower moves related to a schedule 
increase or decrease, no open job selections will be permitted. 
Nothing in this Section shall prevent the Company from temporarily filling a fob 
vacancy during the period required to complete the processing of the reclassifi-
cation requests. 
(h) Effective January 1st, 2003 employees will be allowed to place one lat-
eral or downgrade bid at any time for the duration of the current labor 
contract in accordance with the following: 
i 
1) Employees requesting the lateral or downgrade bid will Wrego all 
qualifications rights to the job being vacated and will not be allowed 
to return or bid on the classification for the duration of the current 
labor agreement. 
2) Lateral bids will only be permitted for jobs listed on the current job bid 
posting. 
3) If more than two employees in any classification requesting lateral or 
downgrade bids occur on a shift. In a department during any given 
bid period, only the two senior bidders will be permitted 10 move. 
4) Lateral or downgrade bids will be allowed on a plantwide basis. 
5) Employees requesting a lateral or downgrade bid can be required to 
stay in the dassilication he/she is bidding Irom tor a reasonable 
period of time for the purpose of training the empfoyee/s replacing 
him/her. 
6) It Ihe employee cannot perform the lateral or downgrade job. he/she 
will be disqualified and placed plant wide. 
Lateral and downgrade bids will be purged from all computer records for all em-
ployees at the expiration of the current tabor agreement 
(I) An open job rs defined as an approved addition to the manpower standard 
or the placement of a person vn a manpower standard position. A 
permanent rnanpower requisition is necessary to (ill an open job. The 
manpower standard includes all production employees (direct and 
indirect). 
The manpower standard does not include: 
- medical /personal leave replacements 
- military replacements 
- vacation replacements 
- VLO replacements 
(j) Open job filling priority: 
1) Internal departmental posting 
2) Medical restrictions (see section 2.21 and 2.23) 
3) Permanent employees in excess of manpower standard 
4) Recall to home department 
5) Shift changes (plant wide/department) and job bids (up, down and 
lateral)' 
* Awarded to most senior ol employee it more tnan one. 
SECTION 2,13, Layoffs tor periods Of greater than 4 hours, but less than 2 
weeks within a department will be considered temporary and voluntary and 
employees laid off during such period wilt not be transferred pterttwide, In the 
event there are insufficient volunteers, the least senior qualified employees in the 
department wilt be required to work. 
Forced reductions for less than 4 hours on a given shift are not considered a 
layoff. During the period of up to 4 hours on a given shift, the employees on the 
job will be given the opportunity to go home. In the event there are insufficient 
volunteers to go home, the least senior employees in the department will be 
required to go home. This paragraph wilt not apply in cases ol manpower fluctu-
ations due to model changes. 
if it is indicated that the layoff will be far a period of more than two weeks from 
the original day of layoff, the laid off employees will be placed plant wide, accord-
ing to their seniority, and the placement ol any or all employees wilt be accom-
plished within one week. 
If it becomes necessary to reduce the work force in a department, the least 
senior employees will be laid off from the department and placed elsewhere, in 
to 
accordance with the seniority provisions cf the Agreement. The senior qualified 
employees will be retained in the department and will nn available jobs commen-
surate with qualification and seniority. 
Upgraded employees who will be downgraded in the department through such 
procedure will be placed in the highest rated classification available based on 
qualification and seniority. 
If It becomes necessary to discontinue operations completely in a department, 
the most senior employees qualified to do available work will be the iast to be laid 
off from the department. The affected employees will be able to place a lateral or 
downgrade bid plant wide. These Adoptions will be null and void within 2 months 
after reassignment. These lateral or downgrade options will not count against the 
contractual lateral or downgrade bids. 
At the time of layoff from a department, each employee will be rehired to 
specify whether or not he/she wishes to retain recall lights to the department from 
which he/she is being laid off. Only those employees indicating the desire to 
retain departmental recall rights, on a form provided, will be recalled when job 
openings occur in ihe former department; provided he/she had been assigned to 
trie Indicated department for not less than one continuous calendar month. In the 
event an employee refuses recall to his/her former department, he/she shall lose 
recall rights to that department. An employee may retain recall rights to no more 
than one former department; provided further, that Such department may piecede 
his/her last department, 
When the operations in a department are resumed, employees who have 
retained recall rights will be given an opportunity to return to the department in 
reverse order of layoff, i.e., Ihe last out will be the first to return lo the department, 
provided they can perform the available work. The intent of Ibis procedure is to 
return employees 1o their lomier departments as jobs become available in sen-
iority sequence. No classification will be considered a vacant job subject to job 
bidding until all eligible employees who have retained recall rights have had an 
opportunity lo return to lormer departments and jobs. 
When a job in an upgraded classification becomes available, the senior 
employee who previously he)d the classification will be offered trie Job. An 
employee will be considered as having held a classification if he/she held a high-
er classilicatjon requiring ability to perform the intermediate fob. (For exemple: A 
utility person would be considered as qualified to perform a repair job in his/her 
department.) 
If an employee refuses recall to an upgraded classification which he/she for-
merly held, he/she shall lose recall rights to that job and will be required lo follow 
the job bidding procedure to return to Ihe upgraded classification. 
SECTION 2.14. In order to develop skilled employees for the tool room and 
maintenance department of this plant, an apprenticeship or comparable program 
will be established. The number of employees within these categories would be 
limited to ten at any one time. In the event additional apprentices are needed in 
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these categories, the subject will first be discussed between the Union and the 
Company before additional apprentices are added. 
Employees within the plant who have comparable experience and education 
with apprentice applicants from the schools will be given equal opportunity to till 
these apprenticeship jobs. 
SECTION 2.1S. The Employer will nol be liable lor back pay for a period of 
five days to enable the Human Resources Departmenl to send registered letters. 
certified mail, telegrams, or any other means ol communication which Is estab-
lished as proof that notification ol recall to work has been sent. 
SECTION 2.16. Temporary transfers may be made (torn one department to 
another, according to seniority, lor a period ol time not to exceed ten days in any 
calendar month. 
SECTION 2.17. Department and ptantwlde seniority lists will be lurrashed to 
the Union each month. The Employer will also furnish the names of employees 
newly hired, recalled, permanently transferred, terminated, copies of Leaves of 
Absence, change of address, and copies of new and changed job descriptions. 
tn addition, Time studies will be available for study on the premises upon request 
by the union. The union will also have access to MOST studies and line balances 
by way of computer. 
1. The employer will employ two part-time Time Study Analysts one for 1st shift 
and one for 2nd shift, to study any overload disputes. 
2. The employees assigned to these openings will be selected by the union 
from their members employed by the Employer. 
3. The employees so selected must be able to meet the Minimum require-
ments established by the Union and Employer. The Employer will pay the 
costs of the aptitude testing and wilt pay for the time spent in taking tests 
and other Interviews, 
4. The Time Study Analyst, so selected, will be trained by the Employer in the 
MOST time study method, which may include off-site seminars, 
5. The Time Study Analyst will nol be used to set standards established by the 
employer, only to review and check standards in dispute. 
6. The time study analysts frill be temporarily assigned to the I.E. Department 
for training in MOST and other commonly used time study tools. This train 
Irtg may be lull or part-time, depending upon other I.E. activities at the time, 
and will continue until the analysts are competent with the basic time study 
tools. When the Company and Union agree the training is complete, the 
analysts will return to their regular hourly positions. When requested by the 
Company or the Union committee, the analysts will be released from their 
regular positions to verify the time study or job load in question. Analysis 
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will limit their lime study verifications to only those jobs foimally requested 
by the Company or Union committee. To keep Iheir time study knowledge 
and skills up to date, analysts will periodically (quarterly) be released Irom 
their Jobs tor up to a week to participate in cell design teams, tine rate 
change teams, or relresher training with Ihe I.E. Department- The analysts 
may also be called into grievance meetings by (tie Union to discuss their 
findings on grievances, but may not be used to investigate any disputes 
except those on overload issues. 
7. The Unktri atviConipany will mtttpeikidk&ty la raview the performance of 
the Time Study Analysts. It the Time Study Analyst should be removed 
from his/her job by his/her request, or by mutual agreement between the 
Employer and the Union, the employee will be placed back on their specilc 
job. If the lime period does not exceed lour months. If the lime exceeds tour 
months the employee will be placed back in their former department and 
classification {or to a classification in line with his/her seniority). The Time 
Study Analyst will retain his/her plant seniority While performing Ihe duties of 
Tims study Analyst. 
e. The Time Study Analyst will be paid their regular hourly rate of pay. 
The Union will be notified in writing of the discharge of a seniority employee 
within twenty-four hours of such discharge b\/ placing such notice in the "Union 
Mail Box* in the Human Resources Department, 
SECTION 2.16. The President and Members of the Bargaining Committee 
head the plan! seniority list. The Steward of each department will head his/her 
departmental seniority list 
In the evenl of layoff, the seniority provisions of this Agreement shall apply 
except that: 
, (a) The Departmental Steward shall be the last person laid off in 
his/her department, providing work which he/she can perlorm is 
available. 
(b) The President and Members of Ihe Bargaining Committee shall be 
the last persons (aid off in the Bargaining Unit, providing there is 
work available which they can perform. 
The President, Members of Ihe Bargaining Committee and Stewards head the 
msfmctinsgniaritfiistsforttwoaepose^lav^1' rseaH and Shift protection only. 
When eight or more employees are scheduled for Saturday, Sunday or 
Holiday work, the Departmental Steward on ihe shift on which ihe work Is per-
formed will be offered the overtime. He/she must be qualified to perform avail-
able work and will replace ihe least senior employee in his/her job classification. 
SECTION 2.18. Employees not In the Bargaining Unit will not perform the 
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di/ties Of hourly rated employees, Of displace hourly rated employees, except for 
the purpose of (investigation, experimentation, information or instruction, or k\ 
case of emergency. 
SECTION 2.20. Employees with maintenance stalls and tool and die makers 
who have been transferred out of their respective departments as a result of 
reduction in force win be transferred back to their respective departments as job 
openings occur. 
SECTION 2.21, If an employee requests disqualification for medical reasons. 
certified by his/her personal physician and the Company physician, he/she will be 
transferred to a job that meets the employee's medical limitations and is in the 
employee's job classification or a lower job classification, according to the follow-
ing priority: 
1. Open job in the department 
2. Open job in the plant 
3. Least senior employee in the plant 
Amy such move will be subject to seniority provisions of 1he Agreement, 
An employee, placed according to one of the above procedures, who is unable 
to perform the fob, will be placed on layoff with provisions of Article 2 and all other 
pertinent sections o> this Labor Agreement applying, 
Section 2.22, If an employee is transferred to an upgraded job as successful 
bidder and feels that ha'she cannot perform that fob, disqualification may be per-
mitted, Any request for disqualification must be made during Ihe first five days on 
the fob, in case of voluntary disqualification the employee will be placed on an 
open job in the plant. It there are no openings he/she will replace the least sen-
ior person in the plant, subject to the seniority provisions of the Agreement 
It an employee is successful bidder foe an upgraded job classification, but the 
adviser determines that he/she is not able to perform the job after a reasonable 
lime, the employee is returned to 1he job he/she left to aocepl the bid. 
When an employee is disqualified or voluntarily disqualifies, he/she may sub-
mit a bid for the same classification, but in a different department from the one in 
which he/she was disqualified, and after a 2-year waiting period. If the employee 
is subsequently disqualified from that classification, he/she may not rebrd for the 
same classification again. 
SECTION 2.23. If an employee has an industrial injury or disease, the 
Company physician may request that he/she be moved to a different job. In the 
event that tne disability is temporary in nature the employee will be given a job 
assignment meeting the medical restrictkirvs in the sarrva or towan ctassittcaton 
within his/her department with no reduction in pay. If this cannot be done the 
employee will be placed on, a medical leave. 
If the medical restrictions become permanent Ihe employee will be placed on 
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an open |ob in the department (hat meets hisftier restrictions. If such a |ofo is not 
available the employee win be assigned to an open job in the plant that meets the 
restrictions. If no such open job exists, the employee will replace Ihe least senior 
employee in the plant whose job meets the restrictions, but in no case will the 
employee replace an employee In a higher classification or with more seniority. 
In the event no fob meeting the permanent restriction is available, the employee 
will be placed on layoff in accordance with provisions of Article 2 o) this Labor 
Agreement. 
ARTICLES 
HOURS OF WORK, OVERTIME PROVISIONS, AND SHIFT PREMIUMS 
SECTION 3.01. The regular hours of work for the various classifications of 
employees are shown on a 'Schedule of Work hlours' and will continue until 
changed by written notioe mailed to the Union at 2107 Brazil Street prior to the 
change becoming effective. 
The Company may schedule continuous operations on three eight-hour shifts. 
When such scheduling is necessary, employees will be permitted a fifteen minute 
lunch break with no loss in earnings. 
SECTION 3.0£. Regular shifts hours consist of no more than eight hours in 
any one work-day and no more than forty hours in any work-week with estab-
lished starting and quitting times as shown on Ihe 'Schedule of Work Hours.' 
There will be a ten minute break at approximately the middle of the first half 
and a like break at approximately the middle of the second half of each shift. If 
overtime ol one and one half (1,5) hours or more is scheduled before (he start of 
the regular shift, employees will be provided a 10 minute break at a time desig-
nated by Ihe working department's adviser, prior to the start Of the regular shift. 
There will be a 10rfflnutebrcakaittheertdoftheshirl if overtime In excess of one 
hour after the end of the regular shift is scheduled. 
SECTION 3,03. The overtime rate of one and one-haft times the employee's 
regular rate of pay will be paid lor the following: 
(a) Work performed im excess of eight hours in any twenty-tour hour peri-
od, except whenever eight hours in a twenty-four hour period is 
exceeded as a result of a transfer of the employee from one shift to 
another or a change of shift hours, if an employee works overtime 
prior to the siart Of his/her regular shift hours and is subsequently 
sent home by the company thai day before the completion Of their 
regularly schedule shift, the overtime rata will be paid for the hours 
Worked prior lo the start of ihe regular shift, unless the employee 
leaves work early voluntarily or lor other personal reasons. 
(b) All time worked in excess of forty hours in the employee's work 
week. 
(c) All hours worked on the employee's designated Saturday In his/her 
regularly scheduled work week. 
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Work performed on the employee's designated Sunday is considered over-
b'me work and will be paid for at the overtime race of two times the employee's 
regular rate of pay. Work performed on Holidays will be paid for at the rate of 
two limes the employee's regular rate of pay. plus eighl hours Holiday Pay in 
accordance with Sectton4.Gt, A Saturday, Sunday or Holiday is normally defined 
as the calendar day involved, from 12:01 am to 12:00 midnight. The applicable 
overtime rate for these days will be paid on that basis. However, lime worked 
prior to midnight to Stat a shftt (which is prirtctpafty worked after midnight), or time 
worked after midnight to end a shift (which is principally worked prior to midnight) 
will be paid on the same basis as the rest of the shift hours. When an employee 
starts their shift prior to the normal starting time, or works beyond the end of a 
shift, such time will be paid on the same basis of ihe calendar day on which it is 
worked. For example, an employe* whose shift starts at 10:00 p.m. Sunday night 
wlfl be paid double lime for all time worked prior to 10:00 p.m.; Ihe employees 
whose shift ends at 1:42 am Saturday will be paid time and a half for all the time 
worked after 1A2 am. Holidays, as referred (o in this Section are: 
• New Y&afs Day 
• Good Friday 
• Memorial Day 
• Fourth of Jury 
- Labor Oay 
• Day before Thanksgiving (200a thru 2006) 
• Thanksgiving Day 
• Day after Thanksgiving Day 
• One day in each contract year designated as follows: 
December 23, 2002 
December 26,2003 
December 27, 2004 
December 27, 2006 
Oeeetnbei 27,2006 
• Day before Christmas 
• Christmas Day 
• Day befwe New Year's Day 
When any ol such holidays falls on an employee's regularly scheduled work 
day and the employee is not required to work on such holiday, it will be counted 
as an eight hour day in computing weekly overtime. The employee, however, 
receives no pay for the lime actually not worked unless the employee qualifies tor 
such pay hi accordance with conditions hereinafter set forth in the Agreement. 
SECTION 3.04, Overtime pay will not be pyramided. Where work performed 
falls within two or more overtime classifications, only the highest single overtime 
rate shall be paid tor such worn. 
SECTION 3.05. Employees regularly assigned to the second shift will be paid 
a premium ol fifteen cents per hour 
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Employees regutarty assigned to an established Ihird shift will be paid a pre-
mium of twenty cents per hour. 
SECTION 3.06. An employee who property reports 1or work al the beginning 
of fjis/rw regular shift, unless ha/ehe has been notified in advance not to report, 
wiH receive a minimum of four hours work or four hours pay at the Straight Time 
Hourly Rale applicable to the job to which he/she is assigned. 
Employees must accept work assigned to them or they wiH not be eligible tor 
such pay. 
The provision for four hours work or four hours pay wiN not apply in cases of 
emergency break-down, strike, disaster, weather related conditions as outlined in 
the paragraph below, or olher conditions beyond the control of the Employer, or 
when the employee has been notified prior to his/her starling time that less than 
four hours work wiH be provided. This Article confers no rights upon any employ-
ee who is suspended or discharged for cause or who quits his job. 
It may become necessary for management 10 suspend alt or part of plant oper-
ations from time-to-tlme due to inclement weather or their associated effects 
(including, but not limited to: the inability of suppliers to deliver necessary com-
ponents, fuel curtailments, road closures, etc.). In the event of these situations, 
the provision for four hours work for four hours pay will not apply when the 
employer activates (he official voice response system (i-800-988-0165) and con-
tacts the designated media sources (TV station KFSM Channel 5 and radio sta-
tions - KMftG 99.1 and KISR 93.7 FM) on or before one and one-half hours prior 
to the earliest start time of any assembly line, on the pertinent shift, 10 announce 
plant operations have been suspended. Employees should call the voice 
response system to verify the status of plant operations as the system message 
is subject to change at any time prior to the one and one-half hour notice outlined 
above. In the event of a discrepancy, the voice response system will be consid-
ered the official company position. Additionally, a notice will be placed on the 
guard stations, at the employee entrances. Indicating that operations have been 
suspended due to weather related conditions. 
A minimum of four hours work or four hours pay at the established overtime 
rate will be paid to any employee who has left the plant and is called back to work. 
The minimtKTT of four hours pay tvjll not apply when the overtime is connected with 
regular scheduled shift hours without interruption. 
SECTOR 3.07. Whenever overtime is required, the Employer will apportion 
such overtime on an equitable basis, provided it does not reduce the efficiency ol 
plant operations. Overtime will be distributed in accordance with the tolfowfng: 
{a) Overtime work on week days will be performed by the employee's 
working on the specific job/3 on which overtime is required, provid-
ing notice of such overtime is given prior to the second break of the 
shift. If such notice is not given, the emptoyee/s may refuse the 
overtime, in which case the senior <juailfied emptoyee/s will be 
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ottered the work. II there are not sufficient volunteers, the least sen-
ior qualified employee/s will be required to work, 
If ft becomes necessary to work overtime en a job which has not 
operated during the regular shift, the senior employee in the perti-
rairt job oteisstRoation *nH toe ottered (he work Before shift overtime 
will be performed by the employee/s working on the specific job's on 
which the overtime is required. 
Overtime wo* will first be offered to regular employees of a depart-
ment. Alter all qualified employees within the department have been 
given (fie opportunity to work overtime, loaned employees may be 
offered Gwenime work. 
An employee who works through his/her lunch period will be paid at 
the rale of time and one-half for the work performed, if an equivalent 
lunch period is not provided. 
(b) Overtime work on Saturday, Sunday and Holidays will be on a vol 
untary basis, provided a sufficient number of qualified employees in 
the department volunteer to work. If there are not enough qualified 
volunteers, the least senior emptoyee/s in the department on the 
pertinent shift will be required to work. In the event more employees 
are required than are assigned lo the department, the senior 
employees in the plant with ability to perform the work will be ottered 
the overtime. 
Saturday. Sunday and Holiday overtime work in the non-production 
departments will be rotated among seniority employees within the 
classification in which work is required. Records ot ail overtime 
hours will be maintained in each non-production department and 
hours relused by an employee will be charged as hours worked, 
Apprentices will not be requested to work overtime unless all jour-
neymen in the appropriate classification have been given the oppor-
tunity fo work such overtime. 
Saturday, Sunday and Holiday overtime work in production depart-
ments will be performed by the senior employees qualified to do the 
work. 
Employees will work the hours ol their respective shuts, and will not be 
required or permitted lo move from one shift lo another for purposes of overtime 
work, unless ah insufficient number ol employees has volunteered tor work tor 
Saturday. Sunday and Holiday overtime. 
The Employer will not be required to contact other than those employees work-
ing on Ihe preceding day for such overtime work. It is understood thai wherever 
continuous operations, such as the Power House, are required in this plant, the 
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voluntary provision for Saturday, Sunday and Holiday overtime work shall not be 
in effect 
PROCEDURE TO APPORTION OVERTIME 
Department 610 & 520 
1. The Department will keep one overtime list only, foi each classification and 
Shift. On this list all overtime hours will be recorded including hours worked 
and hours refused, All overtime hours will be updated Thursday of each week. 
The following conditions wHlbe the onfy ones recognized as being valid rea-
sons lot not being charged. 
A. Attending scheduled military training. A notice of drill schedules will be 
provided upon request. 
B. Being on vacation, but not to include the weekend immediately preceding 
the start of the vacation. Vacation periods are considered Monday thru 
Sunday, 
C. Any employee called and is nol personally contacted will not be charged. 
D. Death in the lamly as defined in Section 2.08. 
E. Absence due to jury duty or a court appearance as a subpoenaed witness 
as defined in Section 2.0B. 
F. Approved medical leave at absence. 
2. The senior employee within the classification on the shift, where the work is 
required, with the lowest number of hours charged will be ottered the work. 
3. Hours for record keeping purposes will be calculated and recorded by multi-
plying its actual hours worked or charged times the overtime pay factor in 
effect Example: Saturday hours times 1 \I2, Sunday hours times 2 and 
Holiday hours times 2. 
4. Whan any employee changes shifts, the overtime hours Ihey have been 
charged will be translerred. 
5. Any employee added to the department will be charged with a number of hours 
equal to the highest number of hours at any employee on that shift in tvsfaar 
classification. This will begin at the end ol his/her probationary period or when 
an apprentice graduates from the apprenticeship program. Apprentices with 
4,000 hours have overtime priority over probationary employees. 
6. Whan working overtime Saturday and it is determined work is required tor 
Sunday, the employees working Saturday will be offered the work. II there are 
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dot sufficient volunteers, the least senior qualified employees will be requited 
to work. If more employees are needed to work Sunday, the" the adviser will 
appropriate additional employees from the overtime list for thai shift by phone 
until ihe required number are acquired. 
7. tr\ ihe event wort; is scheduled for Saturday, Sunday and a preceding or follow-
ing holiday, all four days will be offered at one time. However, he/she will be 
property charged for refusal and hours worked. If insufficient volunteers are 
obtained, the least senior employee in the classification on the shift will be 
required lo work. 
8. A new list will be started at the beginning ot each year, with zero hours in sen-
iority order. 
9. All other non-production departments will (allow this procedure to apportion 
Gvartinva unless an alternative written procedure is developed; approved by 
the Union Bargaining Committee, the Manager of the department, and the 
Manager of Employee Relations', and posted in the department. Tnis is an 
overtime procedure only and will not circumvent the current labor agreement. 
NOTE: The Boiler Operators are not included m this overtime prooedure, 
SECTION 3.08. The Employer may, at his discretion, change shift starling 
times or rther work hours on days preceding a recognized holiday without incur-
ring any liability for overtime premiums. 
SECTION 3.09. An employee who suffers an industrial injury, will be paid for 
lime lost from work on the day of the injury at his/her regtJar rate. 
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ARTICLE 4 
HOLIDAY PAY 
SECTION 4.01. The Employer will permit observance of specified holidays not 
worked to qualified employees subject to the conditions outlined In this 
Agreement, 
Qualified employees will be paid eight hours pay al their individual Hourly 
Rate, exclusive of shift premiums, for each of the toUotwng holidays: 
• New year's Day 
• Good Friday 
• Memorial Day 
• Fourth of July 
• labor Day 
• Day belore Thanksgiving (2003 thru 2006) 
• Thanksgiving Day 
• Day alter Thanksgiving 
• One day in each centred year designated as follows: 
December 23,2002 
December 26,2003 
December 27,2004 
December 27,2005 
December 27,2006 
• Day before Christmas 
• Christmas Day 
• Day before New Year's Day 
provided the employee meets the eligibitity requirements as next herein con-
tained: 
1. The employee must have completed his/her probationary period and acquired 
Seniority wtlh the Employer as of the date of the fwftfey. 
2. The employee must have worked his/her designated last regularly sched-
uled work day prior to, and his/her next regularly scheduled work day after, 
thehottday. Ateence from work on such days will not disqualify an other-
Wise eligible employee when such absence Is due to: 
(a) An industrial injury requiring absence from WOT*, not to exceed 
thirty days, or, 
(b) Illness, tor a period not to exceed thirty days, provided that 
the employee has received an approved Sick Leave or verifies 
such illness satisfactorily to the First Aid or Human Resources 
Department, or 
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(C) Death in tfw Immediate family; or, 
(d) Being on £n approved vacation; or, 
(e) Being on layoff by the Employer tor a period not exceeding 
live working days prior to, and five working days following the 
holiday; or, 
(f) Being absent because of jury duty/appearance as subpoena-
ed witness; or. 
(a) Being on approved Military Leave tor e period not to exceed 
thirty days, 
Employees who work on one of the listed Holidays will be paid at the overtime 
rets of two times the wptoyee's legutai rate tA pay, plus eight hours Holiday Pay, 
I in accordance with the provisions of this Agreement. 
Employees who have accepted an assignment to work on a Holiday and who 
fail to report for work, without notrtioation satisfactory to the Employer prior to the 
Holiday, shall not receive Holiday Pay, 
Should any ol the paid Holidays fall on Sunday, the following Monday will be 
recognized lor the purpose of applying Holiday provisions. 
Should any ol the paid Holidays fat) on Saturday, the preceding Friday will be 
recognized for the purpose oi applying Holiday provisions. 
Should any consecutive holidays fall on Sunday and Monday, the following 
Tuesday wJ) be recognized. Shoiid any consecutive holidays fail on Friday and 
Saturday, the proceeding Thursday will be recognized. 
ARTICLES 
WAGES 
SECTION 5.01. Wage rates for the various classifications of work are shown 
on "Schedule of Job Classifications and Hourly flatos.' Temporary rales for new 
or materially changed job dassfflcatiorts wifl be established by the Company and 
will become a part at such schedule, unless a grievance is filed by the Union writ-
ten one month from the date the Union receives such job classifications. 
The Union will be given advance notice of the establishment ol such rates 
through a copy ot Die pertinent job descriptions. The Union may discuss the rate 
as it corripares with the rates of jobs in the rate schedule. It the Union then dis-
agrees with the rate on a new or materially changed fob, such rate, as it compares 
with jobs in the schedule, may be subject to the grievance procedure, starting with 
Step 3. 
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The rales for the various classifications of work as Shawn on the schedule win 
be maintained for the period of IMs Agreement. 
SECTION 5.02. The work responsibility of each haurfy employee of the Fort 
Smith DMsion Is to: Work at a normal pace; work from the prescribed starting to 
the prescribed quitting time; use the method prescribed (or the operation; use no 
more personal time than is reasonable and necessary: and report production or 
quality difficulties to the adviser. 
Work measurement techniques wilt be applied as practicable to develop the 
time required to oJo a given ope/afton toUowirig prescribed methods and using 
specified equipment and materials. They will also be used lor other purposes 
ascertaining (he work load, and to evaluate the employee's output. 
SECTKJM 5.03, When ft becomes necessary for an employee to be trans-
ferred 10 another job because ol lack of work, the employee will continue to 
receive his/her regular hourly rate lor the remainder ol his/her shift. Thereafter, 
such employee wit) be paid the rate applicable to the job 10 which he/she (S being 
transferred. When assignment is at Company request (and not the result ot a 
transfer because of lack of work during the period of such assignment), the 
employee will be paid his/her regular rate ol pay or the rate applicable lo the job, 
whichever is higher. 
SECTION 5.04. The hourly rate of each employee classified in a job classifi-
cation having a late range will be Increased by ten cents every three monlhs until 
reaching the maximum of the rate range Of Ihe classification. Promotion from *B" 
to 'A* is nol automatic. 
ARTICLES 
VACATIONS 
SECTION 6.01. Any employee who has accumulated one year or more of sen-
iority credit, has worked a minimum ol 400 hours and is on the active payroll of 
the employer on June 1st of the year the vacation is to be taken, will be eligible 
far vacation with pay. 
The "Vacation Pay* (amount of money which every eligible employee will 
receive) will be computed on the basis of the appropriate number of hows and 
the employee's regular rale as ol May 1, of the year in which the vacation is to be 
taken. An employee must have worked a minimum ot 400 hours in ihe 12 month 
period prior to May 1, of the vacation year, with each holiday for which an 
employee receives hoWay pay to be oanskfemi as hours worked. Vacation 
checks will be distributed only once during the month of May. 
Rate of Vacation Pay, to eligible employees, win b& in accordance with the fol-
lowing schedule: 
400 - 599 Hours = 50% of vacation pay 
600 - 7S9 Hours c 75% of vacation pay 
BOO Hours s 100% of vacation pay 
23 
Seniority Prior 
to June 1 of ttie 
Vacation Year Time Oft Vacation Pay 
lYear Week 
Over 1 Yr. to 
less than 2 Yrs, 
2 Yrs. to (ess 
man 5 Yrs. 
5 Yrs. to less 
than ID Yrs. 
10 Yrs. to leas 
than 15 Yrs. 
15 Yrs. to Jess 
than 20 Yrs, 
20 Yrs. and 
over. 
1 Week 
2 Weeks 
2 Weeks 
3 Weeks 
3 Weeks 
4 Weeks 
44 hours at the employee's 
tegular rate as ot May 1 ot (he 
vacation year. 
G6 hours at the employee's 
regular rate as of May 1 of 
the vacation year. 
88 hours at the employee's 
regular rate as of May 1 of 
the vacation year. 
112 hours al the employee's 
regular rate as o( May 1 of 
the vacation year. 
i 42 hours at the employee's 
regular rate as ol May 1 of 
the vacation year. 
164 hours at (he employee's 
regular rate as of May 1 of 
the vacation year, 
176 hours at the employee's 
regular rate as ot May 1 ot 
the vacation year. 
SECTION 6.02. Any employee Who otherwise has qualified for a Vacation with 
pay but who is not an the active payroll on June 1 ot the year In which the vaca-
tion is due, because of a layoff of less than six months; or, illness, and has 
received an approved Leave of Absence from the Employer in writing; or was 
drafted or enlisted in the regular military service of the United States, will be entl* 
tied to receive 'Vacation Pay" based on the "Vacation Pay Schedule," An 
employee who is otherwise qualified 1oi vacation pay and who retires prior to 
June 1, of the vacation year, will receive pro-rated vacation pay based on the ratio 
ot the number of hours worked sinoe May 1st to BOO. 
SECTION 6.03. In the event of the death ol an errtployee. prior to June 1 of 
the year in which the vacation is due, who would otherwise quality and have been 
entitled to a Vacation with pay, the Employer will pay to Ihe employee's proper 
beneficiary the amount of Vacation Pay based on the "Vacation Pay schedule." 
pro-rated as in 6.02 above. 
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SECTION 6.04. In the event art employee who was entitled to a Vacation is 
separated from employment after June 1. without having received the Vacation, 
that employee wifl be entitled to "Vacation Pay" based on the "VacaSon 
Schedule". 
SECTION 6,05, Any employee who is discharged, loses his/her seniority or 
severe his/her employment with the Employer prior to June 1st ol the year in 
which the Vacation is due, shall not be eligible lor any "Vacation Pay/ 
SECTION 6.05. The Employer reserves the right to designate the time of shut-
down for Vacation Period of each year. All employees will be given advance 
notice of at least forty-five days ol such shutdown. In years in which shutdown is 
taken the week of the Memorial Day holiday, the vacation period will begin on 
Memorial Day instead ol June 1 for scheduling purposes only. 
The Company may elect not to shut the plant down for a specific vacation peri-
od. In this event, the Company wiH notify the Union by March 15 ot the affected 
vacation year. Employees will be allowed to take vacation over the 12 month peri-
od from June 1 through May 31 of the vacation year. Vacation time will be grant-
ed on the basis ol departmental seniority. 
Requests for weekly vacation time periods must be made on a vacation appli-
cation form, signed by the employee, by April 1 of the vacation year. Once the 
vacation schedule has been established, no bumping will be permitted. The 
Company will determine the number of envtoyees of any department, classifica-
tion, and shift allowed to be on vacation at a time, within the peak and outside-
the-peatt vacation period, based on the levelled needs of each department. The 
months of June, July, August and the first week In September will be considered 
the peak vacation season. 
The company will determine the number of employees of any department. 
classification and shift allowed to be on vacation at a time, beginning with the peri-
od from the 2nd week in September through the last week in November combined 
with the period beginning the 1st week in March through the last week in May, 
based on the levelled needs of each department. 
The company will determine the number of employees of any department, 
classification and Shift allowed to be on vacation at a time, during the period from 
the I st week in December through the last week In February, based on ihe tev-
elized needs of each department. Each department will carry one additional 
employee per shift to cover single day vacation requests during this non-peak 
period. 
All eligible employees desiring to take their vacation in the above mentioned 
periods will be allowed to take vacation during those time periods, based on the 
levelled needs of each department and shift. 
The Company agrees to provide the Union with lists on schedule changes. 
employees designated as vacation replacements, and employees Who are on 
vacation as needed. 
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SECTION 6.07. II may be necessary to require certain employees to work dur-
ing any vacation shutdown. 
lo the event an employee is required to work -during the established vacation 
lime, he/she may schedule their vacation at some other time, but prior to June 1. 
of the following year in which the vacation is due. Selection of the individual 
employee's vacation period will be made in seniority sequence-
No time off will be recognized as "vacation" unless previously authorized in 
writing by the Employer as such-
Vacation time in excess of the vacation shutdown may be scheduled based on 
the ievefeed needs of each department and by seniority during the month* of 
June. Jury, August and the first week of September to minimire the number of 
vacation replacements required. 
Work scheduled through the vacation shutdown win be performed by the sen-
ior employees in the department who elect to work during the shutdown. 
A department may be shut down for a period of two weeks for vacation with-
out being required to transfer employees on a plant wide basis. 
In the event an insufficient number of employees elect to work, the least sen-
ior qualified employees in the department will be required to work. 
In the event a department needs more employees than assigned to the depart-
ment, selection of employees will be made according to the following priority: 
1. First preference to employees who have earned no vacation pay, on a 
seniority basis. 
2. Second preference lo employees who have earned only one week vaca-
tion pay. Of these employees who elect to work, assignment will be on a 
seniority basis for a maximum of one week of work during vacation shut 
down. 
3. If employees in (he first two steps are not available, employees who elect 
to work will be assigned on a plant wide seniority oasis. 
SECTION 6.08 A "single day" vacation option will be available to employees 
on a one-year trial baste beginning on June 1,2003 and running through May 31 , 
2004. Continuation of the program will be based on the cost of the previous vaca-
tion year absenteeism versus the current year absenteeism. The analysis will 
compare absentee coverage allocated in the standard, vacation replacement allo-
cation and total manpower standard variation for the current and previous vaca-
tion year. The previous year allocations will be adjusted 'or variation fn total 
employment level, if necessary, to ensure en accurate and valid comparison, in 
order to be continued, the program must generate an annual cost improvement 
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compared lo Hie base year without single day vacation. Monthly updates will be 
published In Division newsletters 10 keep the employees continually updated, rel-
ative to the financial performance ot the program for the previous month. The 
company and the Union reserve the right to jointly modify the program to Improve 
its effectiveness. 
An employee must be eligible for two or more weeks of vacation per Article 6, 
Section 6.01 pifor lo June 1. 2003, to be eligible for the single day vacation 
option. An employee mealing this requirement will be eligible to use up to 5 days 
of their vacation allocation in Single day increments, for the vacation year. Only 
full day requests will be honored - no partial days will be allowed. Scheduled 
weekly vacations will have precedence over single day vacation requests. Any 
vacation time, which is unused at the end of the vacation year will be forfeited and 
will not be carried over into any subsequent vacation year. 
Single Day Vacation Scheduling Process 
A. The maximum number of single day vacations to be allowed in any week will 
be the difference between the number of assigned vacation replacements 
within the department and the number of scheduled weekly vacation 
requests. 
B. Each department will maintain a rolling three-week sign up schedule to allow 
employees to request single day vacation. One sheet dedicated to the current 
week, a second sheet for the following week and a third sheet for seniority 
scheduling. 
C. Seniority gcheduling Week - 2 wjeks from the current week. 
Single day vacation requests, from one to five days, entered into the seniority 
schedufing sheet will be honored by seniority, op to the maximum number of 
available single vacation days, as outlined in item '6*. This sign up sheet will 
be posted on the first regularly scheduled day ot ihe week and will remain up 
for employees to sign until the end of the second break on the last regularly 
scheduled day ot the week. During the sign up period, employees can add or 
remove their request provided they do so before the end of the second break 
on the last regularly scheduled day of the week. At the end of the second 
break, all employee requests, wMch can be honored by seniority ar>d avail-
ability win be highlighted on the sign up sheel, logged Into Luas and Clark as 
single day vacation, and must be taken by the employee. Employees will not 
be permitted 10 work on these scheduled vacation days. 
D. First Slonsd. First Allowed - currant and week following 
Single day vacation nquests, from one to live days, entered into the curren 
week or the following week's sheet, will be honored on a 'first signed, firs 
allowed" basis, in the order of sign up, subject to the maximum allowable single 
day vacations as outlined in item "B" minus any single vacation days schedu 
led during the seniority week. During these two weeks, an employee can add 
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of remove bis/her name provided they are not on vacation and do so on 
or before the end ol the last break of the regularly scheduled shift, prior to 
the day ol Ihe request. If an employee removes his/her name during the 
allowable time, it is understood that he/she lost their original positron in the 
order of sign-up and wilt tall to the last position, if they re-apply for lhat day. 
All employee requests, which can be honored on the "first signed, first 
allowed" basis subject to availability, will be highlighted on the sign up sheet 
at the end of the last break the day before the requested vacation and logged 
into Luas and Clark as vacation. Employees will not be permitted to work on 
ttiese scheduled vacation days. 
E. Any day(s) scheduled during this three-week single day vacation 
scheduling period will be considered single day vacation requests and wilt 
count against an employee's single day maximum allotment ol S days per 
vacation year, H eligible. 
ARTICLE 7 
GRtEVANCE PROCEDURE 
SECTION 7.01. The Union may be represented by a Shop Committee. 
President and Vice President of the Union. The Shop Committee will consist of 
lour members when the number of active employees is 2500 or less, in the event 
the number of active employees exceeds 250Q, the Shop Committee may consist 
of E members. In the event the number of active employees exceeds 3000, the 
Shop Committee may consist of 6 members. When the number of bargaining unit 
employees exceeds 1,000 on second shift, one additional committee person will 
tie added to second shift, These representatives are to be elected by the employ-
ees. There may be no mere than one Shop Committee Member from any one 
department. The company's total cost for Shop Committee time will be limited to 
the paid hours as covered in Section 7.09. 
In the event a department has over 75 employees tor 30 days an additional 
shop steward will be added. It the number of employees in a department drops 
betow 75 tor 30 days the additional steward will be removed. 
Employees shall not be eligible for election as Union Officers. Members of 
Shop Committee, or Stewards until they have been employed through their 
Probationary Period. 
For the purpose ot this agreement, the term 'Grievance' means any difference 
which the Union or any employee shall have with the Employer concerning 
wages, hours, or working conditions covered by this Agreement and not else-
where excluded. There shall be no policy grievances, and any action of the 
Employer carried out under Article 13, "Functions of Management," shall be con-
sidered a matter of policy. 
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SECTION 7.03, Any grievance shall be settled in accordance with the follow-
ing Grievance Procedure; 
Step 1. Between the aggrieved employee/s and his/her advisor. The aggriev-
ed employee may request assistance from a department Steward; a Steward 
will be present in the event a. recorded warning is issued. The adviser will 
make an earnest aloft to dispose ol the complaint within two working days 
after having received the complaint. If no satisfactory settlement is reached 
between the employee and the adviser the grievance shall be reduced to writ-
ing, as hereinafter set forth In this Article, within ten working days after the 
grievance occurs, 
Step 2. The Department Steward shall present the proper written grievance to 
one member of the Shop Committee, who shall make an investigation and 
promptly present such grievance to the head of (fie department where the 
grievance exists. If no satisfactory settlement is readied between the parties 
within five working days after presenling the grievance; then, 
Step 3. The Shop Committee shall present the grievance to the Human 
Resources Representative who wilt meet with the Shop Committee and a rep-
resentative of the International Union, to discuss the grievance. A written 
answer will be presented to the Union within seven working days from the 
date ot the meeting. Regular meetings with Human Resources 
Representatives and the Committee will be held every Thursday. Changes In 
the meeting schedule may be made by mutual agreement 
Step 4. tn the event any employee's grievance is not eetfled to the satisfac-
tion o1 the Union in the previous steps, the Union shafl, within the time here-
in set out. request the appointment ol an arbitrator. The selection of the arbi-
trator shall be carried out by the parties trt accordance with the rules of the 
American Arbitration Association or the Federal Mediation Conciliation 
Service. The parties wilt jointly stipulate the question to the arbitrator, or if 
they are unable to agree to a stipulation, each party shall submit to the other 
its written statement of the question at feast five days in advance ol hearing 
thereof, and both statements shall be submitted to the arbitrator. 
The arbitrator shall have the authority to decide only matters involving griev-
ances which were processed and handled in accordance with the Grievance 
Procedure, and which arise during the term of this agreement, and which 
involve a dispute as to the meaning of terms round in this agreement, or as to 
the existence of facts wMch affect the manner In which Ihe terms found in this 
agreement are applied. The arbitrator shall have no authority to rule on any of 
the mailers excluded Irom the Grievance Procedure or Irom arbitration by this 
Agreement and shall have no authority to add to, subtract from, or modify any 
of the terms of this Agreement, nor to establish any conditions not contained 
in this Agreement. 
All expenses and fees ol the arbitrator shall be shared equally by the Employe 
and the Union. Expenses of witness and other expenses incurred by the par 
ties shall be paid by the party incurring such expenses, 
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Any decision made in conformance with Uiis arbitration procedure shall be 
accepted by bolh the Employer and the Union and shall be final and binding 
on both parties and shall be complied with within five working days alter the 
decision is rendered. 
The Grievance Procedure and arbitration provided tot herein shall constitute 
the sole and exclusive remedies lo be utilized for the determination, derision, 
adjustment, or settlement of any and all grievances as tierein defined. 
Nothing contained In this Agreement shall prevent any employee from exer-
cising his/her rights under Section 9 (a) ol tne Labor Management Relations 
Act of 1947. as amended. 
Iniention to appeal any complaint or grievance from Step 1, to Step 2, or Step 
3, must be presented in willing wfthin five working days after Ihe Emptoyefs 
reply is given. Intention to appeal any complaint or grievance from ihe third 
step to the fourth step must be presented in writing within forty-trve days alter 
the Employer's reply is given. This appeal shall state the reason why the 
answer given by the Employer was not satisfactory 
Grievance/s appealed I D line fourth step at the grievance procedure and not 
arbitrated within a twelve month period beginning from the date of the third 
step answer from HR (i.e: Step 3) snail constitute a waiver of the grievance/s, 
In the event Ihe Arbitrator scheduled to hear a case within the twelve month 
period cancels or changes the date of the hearing beyond Ihe twelve month 
period, the time limit will be extended. 
SECTION 7.03. Grievances shall be reduced to writing by the Union or the 
employee Invotvsd and shall contain a statement, setting forth the nature of the 
grievance and the violation claimed. 
SECTION 7.04, The parlies will cooperate diligently in an effort to adjust any 
grievance at the earliest possible lime. The designated Employer Representative 
in "Step 1' and "Step 2" ol the Grievance Procedure will give their reply in writing 
within two working days after the grievance has been discussed in their respec-
tive "Steps." It the Union desires to appeal the Employer's reply from any "Step" 
of the Procedure to the next 'Step* It shall process such appeal promptly, but no 
later than five working days alter the Employer's reply is given. 
SECTION 7.05. Failure of the employee or the Union to proceed witnin any 
time limit set forth in the Procedure herein before slated shad constitute a waiver 
of the grievance. Failure of the Employer lo act within the time limit set forth in 
any 'Step" shall entitle the employee or the Union to proceed to the next "Step." 
The parties may grant an extension ol Ihe time limit providing it Is tor a specific 
period of time and is agreed to in writing by twth parties. It is understood that the 
time limits mentioned above will be suspended during periods of temporary lay-
off. 
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SECTION 7.06. Any grievance affecting the wages of an employee must be 
submitted to the Employer in writing. Any payment to the employee named in the 
grievance shall be retroactive to a maximum of ten working days prior to the 
receipt of such grievance by the Employer. 
SECTION 7.07. Upon settlement of any written grievance, the Parties hereto, 
through their designated Representatives, will sign the settlement. The author-
ized Representatives ol the Union and the Employer must sign all settled griev-
ances before the settlement becomes final and binding, unless such grievance is 
settled by "Waiver" as detined <n Section 7.05 ol this Article. 
SECTION7.0B. Trmetastrn the adjustment of grievances and attending joint 
labor-management comrrritiee meetings, and partjdpaiing in CCM events will be 
paid in the loHowing manner: 
A Shop Steward adjusting grievances in his/her respective department 
and in accordance with the "First" and "Second" steps ot the 
Grievance Procedure will be paid for lost time while adjusting such 
grievances, providing that the lime iosf does not exceed three Hours 
each week. Any time tost in excess of three hours per week shall be 
on the Steward's own time. 
Time lost by Shop Cwnmfttee Members in settling grievances in accor-
dance with the Grievance Procedure will be paid for by the Employer, pro-
vided thai the total time will not exceed 40 hours any week by any mem-
ber of the Shop Committee. 
Time lost by the Vice-president in settling grievances in accordance with 
the Grievance Procedure will be paid for by the Employer, provided that 
the total lime will not exceed forty hours any week, 
The rate of pay for such tost time by the above authorized Union 
Representative shall be the employee's regular hourly rata. 
The Employer in ho case will pay for any lost time nor will it reimburse any 
Union Representative for time spent on grievances outside of such 
Representatives regular working hours, or for any lime spent during 
Agreement negotiations. 
Shop Committee Members or Stewards must receive permission from 
their adviser ID leave work to participate in the Grievance Procedure. In 
the event that Shop Committee Members or Stewards do not receive per-
mission to leave work promptly, they may then carl the Manager of Lahor 
Relations. 
SECTION 7.09, During the term of this Agreement, neither the Union nor any 
of its members, individually Or collectively, shall cause or take part In any strike or 
other interruption or any impeding of rjroduclion al the Plant of the Employer cov-
ered by (his Agreement Trie Employer will not institute any lockout of its smptoy-
31 
ees. Any employee participating in a work stoppage, strike, shutdown, or inter-
ference with the Employer's operation shall be subject to discharge. 
ARTICLE 8 
HEALTH AND SAFETY 
Health and Safety are subjects of concern to both the Company and Untfn. All 
i employees will strive to work safely, observe all safety laws and safely and fwalth 
rules and regulations, and report unsafe working conditions to their advfeer 
promptly, 
The Company will observe pertinent safety laws and will use every reasonable 
precaution to provide safe working conditions In the plant and rest rooms. The 
Union will actively encourage employees to work in a sate mannet. 
In order to implement the cooperation of the Parties, the Company will recog-
nize a minimum of nine area safety representatives designated in writing by the 
Union. Additional Union Safety Representatives will be added as necessary, as 
determined by the IMC Steering Committee, to align with Business Unit LMCs, 
Each representative shall have worked in the area he or she represents for at 
least six months. The areas are defined as follows: 
J. 
2. 
3. 
4, 
5. 
6. 
7, 
8. 
9. 
The duties of the area safety representative shall be to: 
t. Accompany Company representatives on the monthly safety and 
housekeeping inspection in the pertinent area. 
2. Meet with Company Salety Supervisor and representatives once 
each month to review Inspection results and to discuss pertinent 
health and safety matters. 
3. Act as employee representatives in his/her area in the went of com-
plaint under appropriate laws, and accompany appropriate inspectors 
Investigating such complaints. 
4. Be notified in the event of an accident resulting in lost lime in his/her 
area, and may investigate in conjunction with an Investigation by a 
Company representative!.*). 
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Area safety representatives will bs compensated at their regular rates for time 
lost from their regular jobs while making monthly inspections, attending meetings, 
and investigating accidents resulting in lost time, as described In (1). (2), and (d) 
above, not to exceed ten hours per month. 
The Company will give earnest consideration to suggestions and recommen-
dations resulting tram the meetings, but retains sole discretion in determining 
what action, it any, will be taken as a resuft of such suggestions and recommen-
dations. 
Provisions of this Article are subject to the regular grievance procedure out-
lined in Article 7, 
ARTICLE 9 
GENERAL PROVISIONS 
SECTION 9.0T. Regular pay day shall be Friday of each week. 
SECTION 9.02. Bulletin boards will be provided tor the use of notices per-
lainjng to Union business, subject to the approval tor posting by the Human 
Resources Department. 
SECTION 9.03. Smoking is not permitted while employees are performing 
their jobs, nor when they are with other employees who are performing their jobs. 
Smoking is permitted In (his plant within designated areas as jointly determined 
by the Company and Union, 
SECTION 9.04. X-rays and physical examinations will be made ot employees 
from time to time so that it can be determined an employee's ability to perform the 
work required of him/her in this plant without physical limitations. These x-rays 
and physical examinations will be paid tor by Ihe Employer. It a physical handi-
cap is determined by the plant physician and it is of a nature serious enough to 
warrant not continuing the employee in employment, another physician's advice 
will be obtained before making the final determination. 
SECTION 9.05. The Employer will not in any way, direclly or indirectly, inter-
fere with or discriminate against any employee because of hisiher Union activities 
or because Of any statement or information given in testimony or as a witness In 
the interest of the Union. The Union agrees that it will not solicit membership or 
otherwise engage in any Union activities upon the Employer's promises during 
working hours, except lor committee meetings and affairs arising between the 
Union and the Employer that are provided for under the terms and provisions of 
this Agreement. 
SECTION 9.06. Willful disregard of, or refusal to comply with the Employer's 
rules or proper orders and instructions from duly authorized supervisory execu-
tives within the terms, spirit and intent of this Agreement will be cause for disci-
pline by the Employer. 
33 
SECTION 9.07. The Employer and (he Union wilt not discriminate against any 
employee on account of race, color, creed, sex, national origin, handicap, dis-
ability. or age. in compliance with Stats and Federal Statues. 
The Company and the Union agree to cooperate futly to insure that ati aspects 
Of the new Americans With Disabilities Act are complied with in (he plant. 
SECTION 9.06. The following represents the full undersianding of Ihe parties 
concerning the employment ot summer student employees; 
t. A summer student employee Is defined as a "bonaf ide" sludent 
hired during the spring-summer production peak on a temporary 
basis. 
2. Student employees will not accumulate seniority, even (hough 
they may be employed through the probationary period, and will 
not be eligtole tor the benefits which accrire tfl "regular1 employ-
ees upon completion of their probationary period, except that 
a) Student employees who have been employed for a continuous 
period ot time equivalent to the probationary period as described 
in Section 2.09. and who are otherwise qualified, will be eligi-
ble for holiday pay (or holidays occurring subsequent to the com-
pletion of the time period expressed in Section 2.09. 
b) The summer student employee will receive the regular hourly 
rale for the job classification f oHoynn^ completion of the time peri-
od expressed in Section 2.09, 
3. tn the event a student employee is unable, for good 
cause, to return to school at the end ot the summer sea-
son he/she may be hired as a regular employee at the 
sole discretion of the Company. If a student employee is 
hired as a regular employee: 
a) The seniority date wilt revert to the lasl dale of hire as 
a student employee on the date the student employee 
becomes a regular employee. 
t>) Group insurance coverage will be effective as of the date 
at hire as a regular employee or completion of the proba-
tionary period, whichever is the later date 
c) No retroactivity shall accrue covering Ihe fern) of employ-
ment as a student employee (such as, but not limited to, 
insurance benefits, job bidding rights, overtime, shift pref-
erence. etc.). 
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SECTION 9.09. A skilled trades committee will be established comprised of 
three representatives of the Company and three Union representatives from the 
skilled trades (one eafih electrician, general maintenance operator, and too) 
maker). The committee shall meet at least once each month at a mutually agree-
able time. Additional meetings may be called at mutually agreeable limes to dis-
cuss urgent matters which cannot reasonably be deferred until the next regular 
meeting. 
It is understood and agreed !ha! ihe purpose o) such meeting is to discuss 
problems which may arise within the scope of the Labor Agreement, and matters 
pertaining to the Apprentice Program and other pertinent subjects which wilt con-
tribute to improved relations within the shitted trades areas. It is understood thai 
the committee wilt not meet for the purpose of modifying the Labor Agreement, 
nor for the purpose of processing grievances. 
One representative ol me Company and one of the Union shall be designated 
as co-chair and shall be responsible for the agenda and other meeting arrange-
ments. 
SECTION 9.10, The Company will furnish each journeyman and apprentice 
with tools prescribed for apprentices in the event there is a change to the metric 
system. 
ARTICLE 10 
INSURANCE 
SECTION 10,01. The Whirlpool FiexChofce Employee Benefit Plan has been 
made available by the Employer for ihe term of ITWB agreement which provides 
medical, dental and life insurance benefits tor employees and (upon the employ-
ee's election in accordance with the Plan) the employee's spouses and depend-
ents en a contributory cost basis. Participants in the Indemnity Plans will have 
their annual contributions set as part ot the historical ftexChoioe enrollment 
process. 
Coverage starts on the first day following the comptetion of Ihe Probationary 
Period, If the employee Is not at wort on lhat day, coverage starts on the first day 
of return to wo* . 
Sickness and Accident Insurance: 
During the term of this Agreement, eligible employees wrlll receive weetoy ben-
efits in case of disability due to accident or sickness {non-occupationah, or par-
ticipation in the recognized Program of Rehabilitation (subject to completion of ail 
requirements of the agreed rehabilitation program), for a period up 1o twenty-six 
weeks, starting with the first day In cases ot accident or hospitalization, and the 
eighth day in cases of Illness, No sickness and accident payment will be made 
to otherwise eligible employees who are on layoff- Any employee who ts on med-
ical leave at the time he/she is laid off and cannot qualify for unemptoyrrient com-
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psnsatlort due to medical reasons wilt continue receiving sickness and accident 
benefits pef the stipulation ot ttiis section. The maximum weekly amount will be 
as follows; 
EFFECTIVE ffiEEKUf 
DATE BENEFIT 
10-01 -02 $270 
10-01-04 5260 
10-01-06 $290 
{see atso the Wage and Benefit Progression tn the Schedule of Job 
Classifications and Hourly Rates of Pay). 
Survivor Income: 
$180.00 per month lor 24 months to surviving spouse ot dependent children 
upon death of employee with three yeaxe of credited service. 
SECTION 10.02. FtexChoice benefits provided through local managed care 
options shall be monitored by the join! (JnionrWanaaement Healthcare 
Committee. Annual employee contributions win be determined by a 1&85%-shar-
ing formula based on local managed care experience and increased plant costs. 
However, lor the term of this agreement it is agreed that an employee's contribu-
tion increase shall not exceed $90.00 In any single year, except in the case of a 
Change in coverage levels. 
ARTICLE n 
RETIREMENT pLAH 
SECTION 11.01. A Pension Plan has been instituted by the Employer which 
will provide benefits to qualified employees. Effective dates of such Plan coin-
cides with effective dates of (his Agreement, 
Service for retirement purposes under the predecessor employer has been 
funded (n conformity to the Pension Plan of such employer. Service under the 
Plan herein instituted by the Fort Smith Division at Whirlpool Corporation will 
include only service by the employee following dale of employment by the Fort 
Smith Division. 
A summary of some of the provisions of the Plan is outlined below. 
Effective on October 1,2003, pensions for employees will be Increased to 
$26.50 per montti per year of credited service dating fiom August 1, 1966. 
Effective on October 1, 2004, pensions tor employees will be increased to 
$27.50 per month paryear of credited service from Augusf 1, 1966. Effective 
on October i , 2005 pensions for employees wit) be increased to $29.00 per 
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monih per year of credited service dating from Angus) 1, 1966. Effective on 
October 1,2006 pensions for employees will be increased to $30,50 per month 
per year of credited service from August 1,1966; $2.00 per month per year of 
credited service with predecessor employer. 
Earty Retirement: 
Formula reduction improvement effective 9-9-83: 
Age 65-60 reduce by .25 of t% per month 
Age 59-55 reduce by .5 of 1% per month 
vesting; Ten years of credited service, 
Ljfe Insurance: $4,000 to each retiree, 
Options; Joint and survivor benefits • ten year certain. 
Retiree Medical ln»urancn - 'Premium Plan': 
Two optional retiree medical plans (i.e.: "Premiums Plans') are available to 
Supplement Baste Retiree Medical Insurance until retirees become eligible lor 
Medicate at age 65. These two plans increase the lifetime benefit maximum to 
either $350,000 or $500,000 according to (he following schedule: 
BasicLIM 25JLPJaa 5M£kD 
$100,000 $150,000 Additional $400,000 Additional 
$ 80,000 $170,000 Additional $420,000 Addttionat 
$ 60,000 $l90,000Additional $440,000 Additional 
Coverage will continue until aga 65 or when payments cease, whichever is 
earlier, then go back to the basic retiree medical insurance plan if any ol the orig-
inal liletime maximum remains. Annual premiums are determined prior to the 
start of each coverage year, and the company may change the plans. These 
plans are available only at the time of retirement for retirees and dependents (at 
the time of retirement). 
An employee way elect to continue buying Premium Plan coverage beyond 
the age oi 65. However, ttie decision to take this coverage must be made at the 
time of retirement and they may not revert back to the no cost basic plan after age 
65 it they chose to discontinue the Premium Plan. 
Supplemental Retirement ^amtit: 
Effective Sept. 9, 19B8. a new Supplemental Retirement Benefit fs cw»g 
added at $1O.Oo per month limes the years of Whirlpool Credited Service with a 
maximum of $300 per month for eligible employees with 30 yeats oJ Continuous 
Service (including Whirlpool and NOTge service) at lime of retirement. Payment 
of the benefit is between ages 60 and 62, and remains in effect until the retiree 
becomes eligible for social security. 
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ARTICLE 12 
NO STRIKES 
SECTION 12.01. The Union will not cause or permit tts members to cause, nor 
will any member oi the Union take part in any strike, either sit-down, stow-down, 
stay-in, or any other kind oi striKe or stoppage of wort; or other interference with 
any of the Employer's operations. Any employee involved in any violation of this 
Section shall be subject to discharge as well as any other remedies available to 
the Employer. The failure of the Employer to discharge any employee involved in 
any violation of this Section shall not be grounds for the relief f mm discipline of 
employees -who ate disciplined under this Section. 
The Employer agrees that there shall be no lockout of its employees during the 
term ol this Agreement. 
The Union agrees lo not authorize or sanction a boycott of the Company prod-
uct during the term ol this agreement. 
ARTICLE 13 
FUNCTIONS OF MANAGEMENT 
SECTION 13.01. It is agreed that the Management ol the Employer has the 
sole and exclusive rights, duties and responsibilities to direct the operations ol the 
Employer and its working forces. Such functions of Management include, but are 
not limited to. the exclusive rights to determine the products to be manufactured 
or to be produced, schedules of production, methods and processes, place of 
manufacture, and acquisition of all materials and parts; to hire, suspend, dis-
charge for just cause, or relieve employees from duty because ol lack of work or 
other legitimate reasons; to inlroduce new or Improved production methods or 
facilities: to determine the manner and methods by which time siudies are made; 
and the formula used for establishing of rates. 
The above rights are not all inclusive but enumerate by way ol illustration the 
type ol rights which belong to the Employer, and all other rights, powers, func-
tions, oi authorities which the Employer had prior loihe signing oi this Agreement, 
are retained by the Employer except those which hava bean specJfica% abridged, 
delegated, or modified by this Agreement or any supplemental Agreements that 
may hereafter ba made Dy the Employer and the union. It is further understood 
that all matters so reserved shall not be the subject of grievances and shall not 
be arbitrable. 
ARTICLE 14 
TERMS OF THE AGREEMENT 
SECTION 14.0t. This Agreement expresses the complete and entire under-
standing of the parties on the subject of wages, hours, and other terms and con-
ditions of employment and neither the Union nor the Employer shall be required 
to negotiate further during the He of this Agreement on the subject of wages, 
hours, and other conditions of employment. This shall not be construed to limit 
bargaining during the sixty day period prior to the termination of this Agreement. 
SECTION 14.OS. Amendments of this Agreement, if made at any time during 
the trie of the Agreement of the Parties hereto, shall be in writing and effective 
only when signed by both parties. Any such amendments shall terminate at the 
same time as does this Agreement. 
SECTION 14.03. In the event any provisions ol this Agreement are held or 
constituted to be void, or as being In contravention ol any laws, rulings or regula-
tions of any governmental authority or agency having jurisdiction of the subject 
matter of this Agreement, nevertheless, Ihe remainder of the Agreement shall 
remain in full force and effect, unless the parts so found to be void are wholly 
Inseparable from Ihe remaining portion of this Agreement. 
SECTION 14,04, This Agreement shall be effective as of the 1st of October, 
2002 and shall continue in full force and elfoci after that date until the end of the 
1st day of October, 2007. subject to the conditions as set forth below: 
If neither Party gives notice of its desire to terminate, change or modify this 
Agreement, it shall continue in effect from year to year thereafter, subject to ter-
mination or modification thereafter by either Party as provided herein. 
If either Party desires to terminate or change this Agreement, it shall give notice 
o' its desire to the other Party sixty days prior to, 
October 1, 2007, or thereafter, sixty days prior to the anniversary date of any 
yearly extensions of this Agreement. 
IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to 
be executed by their fully authorized representatives in Fort Smith, Sebastian 
County, Arkansas, this 1st day of October, 2002. 
FOR THE UNION: 
Dennis Bishop 
Andy Coggins 
Karen Buccella 
Paul Parks 
Rick Shelby 
Clyde Oailey 
Carolyn Dunn 
John Spearman 
INTERNATIONAL UNION: 
Jim Gattis 
FOR THE EMPLOYER: 
Chuck Knapp 
Allen Carmlcal 
Randy Horton 
Ron Bankslon 
Kathy Bridges 
Mona Mendoza 
Steve Netms 
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Memorandums of 
Understanding 
(Plantwide Memorandums only) 
MEMORANDUM OF UNDERSTANDING 
BETWEEN WHIRLPOOL CORPORATION-FORT SMITH DIVISION 
AND PACE LOCAL 5-0370 
(REVISED SEPTEMBER 6, 2002) 
The parties recognize (fiat substance abuse in the workplace Is a very serious 
issue, encourage employees to cooperate with testing tor just cause, and hereby 
agree to the following in joint support ol an alcohoVdnjg tree workplace: 
1. Reference to substance abuse and/or atoohoVdrugs as herein applied 
is understood to include alcohol, illegal drugs, and/or wifflui abuse of 
prescription drugs, 
2. The Company maintains the right and responsibility for: 
The current practice and administration of pre-employment alcohol 
and/or drug testing of applicants lor employment, 
Determination of the source(s) for alcohol and drug testing, which 
may be conducted by urinalysis, blood testing or other tests of equal 
or greater reliability. 
Testing for just cause of active employees wtiere there is reason to 
suspect he/she is under the influence of alcohol and/or drugs, based 
on his/her behavior. This test will be paid for by Hie Company. 
In the event a decision is made to test an employee for just cause, the 
employes will be offered the option of another controlled substances 
test of a like specimen taken at the same time, at the employee's cost. 
In the event an employee selects the second test option, the like 
specimen taken at the same time as the first test specimen, will be 
secured by the Company until the employee directs the Company to 
release the specimen to a specific source of testing, assuring proper 
chain of custody controls. 
The Company has established a minimum detection level of .OS or 
greater as a positive lest result for alcohol. An employee with an alco-
hol level from.02 to .039 will be sent home without pay until his/her 
next scheduled shift and will be given a warning tor an unexcused 
absence. An employee with an alcohol level of .04 or greater will be 
suspended without pay and will be required to submit to a profes-
sional evaluation and comply with any recommended treatment and 
aftercare. 
In the event an employee tests positive for a first offense of substance 
abuse only, the employee will be offered the recognized program of 
rehabilitation, which has been offered in like cases for more than 10 
years. 
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In the event an employee fails to satisfactorily complete all require-
ments of the agreed to rehabilitation program he/she will be terminat-
ed. 
For the Union: For the Company: 
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MEMORANDUM OF UNDERSTANDING 
BETWEEN WHIRLPOOL CORPORATION-FORT SMITH DIVISION 
AND PACE LOCAL 54370 
(REVISED SEPTEMBER 6, 2003) 
The following Is an understanding, between the Fort Smith Division ana Pace 
Local 5-0370 concerning employees who voluntarily seek help in a professional 
substance abusB rehabilitation program for the ireatment ol alcohol and/or drugs. 
Employees who suspect that they have a substance abuse problem are encour-
aged to seek diagnosis and to follow through with treament leading to rehabilita-
tion. Employees who seek help and adhere to a professional program for reha-
bilitation will not risk losing their job with the company. 
The company wll provide benefits coverage lor such treatment on a two, (SJ 
times basis only. If an employee does not Successfully complete a lebablHtatiort 
program; 
t. Medical insurance and S&A benefits will not be provided for any sub-
sequent treatment, 
2. Additional rehabilitation will not be permitted in the future in lieu of dis-
cipline or discharge tor job related performance or misconduct. 
This memorandum does not change in any way the Memorandum of 
Understanding of September 06, 2002. The company retains all rights and 
responsibilities contained in that memorandum, 
For the Union; 
. /r~s9-+~i-
For the Compainy: 
.^&f t t * - ( A»v f l& / r> /»oJ 
i&r*f&A 
/ / : . , ) JWf^,.^ 
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Whirlpool Corporation, Ft Smith Division 
And 
PACE Local 54)370 
September 24,2002 
Procedure to fill Temporary Vacancies 
1. A temporary replacement is a person who is assigned to Ihe department 
for the purpose ol tilling a temporary vacancy. 
2. Employees entering the department to lilt temporary vacancies will be 
designated on a Change in Status Form and remain temporary as long as 
needed. All temporaries will be desigrwted as such in Luas and Clark. 
3. Temporary replacements in upgraded jobs will be tilled in accordance 
wiih Article 2, Section 2.12(f). 
4. Employees in temporary positrons will be able to exercise shift changes 
over other employees in those same type temporary positions but not 
' over employees in permanent positions. 
5. Shift change requests that result in permanent employees bumping a 
designated temporary replacement within the department will be allowed 
except for upgraded vacancies filled by Article 2, Section 2.12(1). 
However, the provisions listed in Items 4 arid & will be suspended during 
the peak vacation period. No bumping of medical leave replacements will 
be allowed at any time. 
6. Employees cut out of the department as per Article 2. Section 2.13 or 
being eiiminaied trom their current shift will be given the opportunity to be 
designated as temporary replacements It needed in the department 
7. When employees are removed from the department resulting from the 
return of permanent employees, the manpower will be adjusted by remov-
ing the low senior employees requisitioned into the department as tem-
porary replacements. After all temporary employees have been removed, 
the remainder will be removed in accordance with Article 2. Section 2.13. 
B. Employees placed in departments temporarily on upgraded jobs at the 
company's request may exercise a lateral or downgrade bid which will 
not be counted against the lateral or downgrade bid allotment as 
defined in article 2. section 2,12h of the tabor agreement. 
This memorandum replaces all previous memorandums relating lo temporary 
replacements. 
For the Union: For the Company: 
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J 
MEMORANDUM OF UNDERSTANDING 
BETWEEN WHIRLPOOL CORPORATION-FORT SMITH 
AND PACE LOCAL 5-0370 
(SEPTEMBER 23, 2002} 
it is agreed that the Gainsharirtg Plan agreed to by the parties in the 
Memorandum of Understanding tor LMC Process, Employee Involvement and 
Qalnsftarlng of 1992 will be replaced by a Goalsharing incentive compensation 
plan. All oths/ aspects of the LMC Memorandum remain in affect and force, 
For the Union: For the Company: 
^ 2 t ^ _ C ^ g ^ i . rfr-1/.tfA 
& t -
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Memorandum of Understanding 
Whirlpool C«po««i°n-Fort Smith Division 
And 
Local 5-0370, Paper, All taHndustrial, 
Chemical & Energy Workers International Union 
We the understand agree to ioliow the terms and conditions mat are outlined in 
(tie voluntary layoff procedure. 
For the Union For the Company 
JC 
/ 0 / 3 /a a -
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Memorandum of Understanding 
Language Changes Associated with the Discontinuation ol Single Day 
Vacation 
(9-I3-C2) 
Whirlpool Corporation * Fort Smith Division 
And 
Local 5-O370, Paper, Allied Industrial, Chemical & Energy Workers 
International Union 
In the event that the single day vacation option program is discontinued after the 
one-year trial period, as outlined in the provisions ol Article S, Section 6.08, the 
following modilicafions to the labor agreement will occur 
Article 6, Section 6.08 wi l become void and null for the remainder of the 
duration of the labor agreement. 
Article 2, Section 2.10 wtl be replaced by the following language, tor the 
remainder ol the duration of the labor agreement 
Section 2. to. Regular attendance is expected of every employee. In the 
event of absence, an employee will be required to notify the employer by 
calling the prescribed, toll free telephone number prior to the start of 
his/her regularly scheduled shift, unless extenuating circumstances pre-
vent catling, H the reason given i<x absence is vxA for just cause to the 
employer, the employee will be given a written warning tor the first 
offense. For the second offense he/she wil) receive a second written 
warning and tor the third otfenss a third written warning will be issued. 
For the fourth offense the employee may be discharged. II an employee 
goes three months without a written warning lor attendance, the next 
warning wilt be considered a first offense. 
Article 6, Section 6.06 win have the following modifications: 
The last sentence of paragraph three, 'Additionally, one employee per 
department, classification and shift writ be permitted to utilize single day 
vacation during the period." Will become null and void, tor the remainder 
of the duration of the labor agreement. 
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The sentence 'An / scheduled weekly vacation must be taken unless can* 
celled three or more weeks in advance*, will become null and void, lor the 
remainder of the duration of the labor agreement. 
For the Union: 
f 
For the Company: 
$k*d&+^ 
a2^J[^ — 
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Overtime work on Saturday, Sunday, and Holidays in designated feeder 
departments will be apportioned as follows: 
When overtime It required for a given shift in a department having more 
titan one shift, the scheduled ahttt will allow op to 1S employee* to be off 
work provided qualified operators from the other shifts volunteer to work. 
If enough employees do not volunteer, the least senior qualified employ' 
aesort the pertinent shift will be required to v/ork, This provision will only 
apply whan the need for ovartima la known by ISM (noon) Wednesday of 
the M O W wacrfc. 
The proposed departments for thia trial are: 101.115,120.140,170,350, 
351. H should remain In place to allow lor the gathering of data, IdentHtca-
Uon of Issues end evaluation of We otfecthjeneBS. if the endeavor I* suc-
cessful, the group propose* that the prooesa be expanded to other feeder 
areas throughout the plant The group will reconvene as necessary to 
address Issues and concerns. 
Thte Interest baaed bargaining agreement resolves grievance #32-01. 
&_ ^Jt-a*. 
<7%fi' 
,/P&-
L./i^&Jiji 
iLi&J^ 
^—&&,w > V i t i v - ^ t/ric-A. 
Team members: 
Union; JrniGattis 
Dennis Bishop 
Andy Coggins 
Clyde Dailey 
Paul Parks 
Karen Bucceflla 
Rick Shelby 
Carolyn Dunn 
John Spearman 
Company: Chuck Knapp 
JeNGeren 
Monty Morton 
Randy Holden 
Carl Robertson 
Ron Bankston 
Boyd Owens 
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Memorandum at Understanding 
Between 
Whirlpool Corporation - Fort Smith Division 
And 
Local 54)370, Paper, AlrtetMnduslrial, 
Chemical & Energy Workers International Union 
Date: March 27,2002 
The following is a complete end full understanding between the Fort Smith 
Division and Local 5-0370 of PACE, pertaining to the process of re-deployment 
of employees who are freed up due to cell design, which was jointly determined 
by the company and the union in an LMC Quick Hit Team. 
This process is being established to provide positive options with no toss of 
employment, to encourage participation in cell design ettort, to make improve-
ments that enhance our ability to compote with significant competitive challenges. 
After a job has been identified to be free up, the following options will be available 
for the affected employeefs). Affected means: When all elements of the job on 
the manning model are either eliminated or relocated, resulting in a departmental 
manpower reduction. 
Employees will be considered freed up when their job has been split 2 or more 
ways. If half of Ihe job remains in tact seniority will be recognized. 
QeSaoA 
• Bump the junior permanent employee on the shift in the department, 
The freed up employee exercising this option will assume ail duties 
and responsibilities of the bumped employee. Remaining duties of 
the freed up employee on non-manning models will be re-assigned by 
the advisor. Both moves will be in accordance with the guidelines of 
the CoHectrve Bargaining Agreement. 
• If option A is Chosen, no other option wttl be available. 
• II option A is not chosen, the employee can op) lor Option B or C as 
tgttows: 
QGitPJLfi 
• Choose to leave the department and be assigned ptantwide to a 
temporary or permanent Position. Employees will be allowed to place 
a plantwfde downbid or lateral bid for a period 2 months after-the 
move is made, (this will not affect the one time downbid per contract). 
• If the affected employee does not choose option A or B then option C 
will apply. 
QpttpnC 
• 48 hour posting within the department. Operators across all shifts 
within the freed up employee's classification may sign, 
• The senior employeefs) within the classification will be awarded the 
posting and will leave the department to be placed plantwide. 
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Nola: This will not create en open Job subject to the 24 hour posting!! If either 
option B or option C is taken the employee will not have recall rights. 
if the affected emptoyee(s) do not choose any options, he/she will be assigned 
within the department according to their seniority. 
For the Union For the Company 
Memorandum at Understanding 
Whirlpool Corporation - Fort Smith Division 
And 
Local 5-0370, Paper, AllietMndustrial, Chemical & Energy Worker* 
International Union 
02/DW03 
This memorandum is the complete and full understanding between the parties 
regarding the apportionment of overtime for a three shift operation to fill a vacan-
cy on a given shift provided there is no qualified operator available on that shift, 
• Monday through Friday, (he work will be split on a lour-hour basis 
between the operator on the job of the preceding shift and the operator 
on the (ob ol the oncoming shift. 
• On Friday night if a 2nd shift operator is absent, coverage for the first 
four hours vritl be provided by first shift with the last four hours covered by 
3rd shift, 
• On Sunday night, where a 3rd shift operator is absent coverage for the 
first four hours and any pre-shflt overtime, will be provided by a 2nd shift 
operator. The remaining four hours will be covered by a 1 si shift operator. 
• it there are not sufficient volunteers, the least senior qualified employee 
will be required to work. 
Only in extenuating circumstances wilt an employee be required or allowed to 
wortt a douWe shift. 
For the Union: For the Company: 
' Mum ^  f~M 
'a3 
\ %»,y OjA. t>?/nfe3 
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A W Local 370 And The Whirlpool Corporation 
Fori Smith Arkansas 
Memorandum of Understanding 
For IMC Process, Employee Involvement and Golnshartng 
It is the intent of the Whirlpool Corporation, Fon Smflh Division and the Allied 
Industrial Workers, Local 370 (herein after called the "parses') to jointly estab-
lish and administer a Labor-Management Committee process at the Fort Smith 
plant 
1. A joint Steering Committee, co-chaired by the President of Local 370 
and Whirlpool Division Vice President, witt design and direct (he process 
and establish a network of joint labor-management committees to install 
employee involvement processes throughout the plant, 
Z. Leaders of 370 and Whiripool management leaders will be directly 
involved as co-chairs and/or members at all levels o1 the Labor* 
Management Committee (LMC) network, 
3. The first priorities of the parties will be communications, human 
resource planning, employment security, and employee involvement, 
a. The Steering Committee will establish communication channels and 
media to assure that sM LMC network activities and actions are con-
stantly communicated to each employee in the Division. 
b. Semiannual meetings will be held with all employees at which the co-
hairs and members ot Steering Committee will report on: (1) the 
progress of the LMC, (2) business results, and (3} business and 
operations plans and problems. 
c. A live-year human resource plan will be jointly developed by the par-
lies within ninety (90) days of the first Steering Committee meeting. 
d. The issues of employment security and employment stability will be 
specifically addressed in the human resource plan. 
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4. The Steering Committee wilt establish joint project teams to research the 
establishment of a Gafnsrvarirvg Plan and address the issues of employee 
invotvement In the redesign of Wo* resulting from the flaw product end 
manufacturing process designs. The Gainsharing Plan will be contingent 
upon both parties' support and participation in the LUC process. Should 
either party terminate or withdraw support (or [he LMC process and 
employee tnvofvement, the Gainsharing Plan will be suspended. 
5. An external facilitator, agreeable to both parties, will assist (he parties 
for at least the first year of the Labor-Management Committee. 
6. An oft-srte planning meeting wild be herd by February 15, 1993, to: 
a. Structure the Laboi-Management Commjtiee. 
b. Establish a six (6) month plan for the Steering Committee. 
c. Conduct the first Steering Committee meeting which will be held 
within thirty (30) days after this concept is approved. 
7. This Memorandum of Understanding does not supersede or circumvent 
the labor contract in force, but rather it is a means to encourage a better 
working environment where the employees wiN share in (he financial 
gains that they hefped create. 
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Memorandum of Understanding 
Whirlpool Corporation, Fort Smith Dlvlalon 
And 
Local 7370, United Paparworkers International Union 
January 6,19** 
The parties agree that they will comply with the terms of lha Family and Medical 
Leave A d of 1993, 
For the Union: For ihe Company: 
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Letter of Intent 
between 
Whirlpool Corporation, Ft. Smith Division 
and 
United Paperworkara International Union, Local 7370 
September 24,1997 
It la the intent of the parties to establish an LMC Standing committee focused on 
monitoring health care activities at the Division. The committee will be made up 
ol eight members with an equal number ol management and union representa-
tives. The mission ol this committee would be 1o; 
• receive updates ol (he Division's health care plans and meet with 
corporate representatives to discuss heatth care costs. 
• educate and assist employees in selecting insurance choices. 
• prepate employees to be more informed consumers of health care 
services. 
• enhance the Division's wellness activities. 
• promote the use of available discounted provider networks, i.e. 
HeatthPoint. 
In addition, the union would participate on the PtemierCate plan board as well 
as participate tn the evaluation and selection ot new managed care providers as 
necessary. 
It is also the intent of the parties, through the use of this committee, to investi-
gate the possibility of utilizing Gainsharing to offset increased health care costs 
and to initiate such an arrangement if possible, 
Far the Union For the Company 
Dated &-24-97 
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MEMORANDUM OP UNDERSTANDING 
BETWEEN 
WHIRLPOOL CORPORATION, PORT SMITH DIVISION 
AND 
LOCAL 7370, tl.P.LU. 
In cases of iilnese or injury it is understood and agreed that the Fort Smith 
Division will continue all coverages, except weekly dteaMWy benefits, tor a period 
E^ual to the employee's tensth el service, up to a maximum od two arid one-hall 
years. 
For rhe Union: 
Dated 9-18-97 
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MEMORANDUM OF UNOERSTANDIHG 
BETWEEN 
WHIRLPOOL CORPORATION, FORT SMITH OIVTSION 
AND 
LOCAL 7370, U.P.l.U. 
RECALL EROM-UYQf F: 
For the purpose of assigning work, the layoff period will end 4 flours before 
scheduled start-up on each shift. 
For (he Union: For the Company: 
Dated 8-28-97 
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J 
Schedule of 
Job Classifications 
and 
Hourly Rates of Pay 
59 
NEW HIRE WAGE AND BENEFIT PROGRESSION 
Status 
New Fire-Probationary 
Upon Completion ot Twee 
Months front Date of Hire 
Upon Completion d Orte Year 
of Service 
Upon Completion of Two Years 
Of Service 
Upon Completion of Three Years 
of Service 
eerjEfinLef 
Hourfy pale 
80% 
85% 
90% 
95% 
100% 
benefits Eligibility 
None 
Full Flex-Choice Benefit 
Plan 120,000 Life 
insurance 70% S & A 
Full Flea-Choice Benefit 
Plan* 80% S & A 
Full Flex-Choice Benefit 
Plan 90% S &A 
Full Rex-Choice Benefit 
10Q%SAA 
'tf employee does not select a plan at the end of the probationary period, ttie 
Wtiirtpoot Complete Care Plan is selected by default. The employee is then eli-
gible to enroll m any of the lull medical plan choices at the next regularly Flex* 
Choice enrollment period. 
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Job Classification and Hourly Rate* of Pay 
m 
Job 
Rug* 
4 
43 
i 
I 
FMpll&A 
MCtet t 
m 
404 
» 7 
512 
455 
S17 
5M 
MT 
W 
MS 
S5S 
W I 
573 
57» 
«* 
S»T 
as 
62T 
10m 
1141 
BOB 
cm* 
320 
225 
230 
237 
250 
255 
sag 
190 
WA 
900 
150 
161 
161 
163 
165 
1 « 
165 
176 
S75 
NA 
HA 
210 
jatfl^EaBan 
WaWenance operatot-HBttrisan 'A' 
Electrician, Eteclmnia 
Maintenance Ojwatw • General "A' 
MaiilBrancB Mtfwii** E<*4praent Mechanic 
Maintenance ftflfS1"' P 0"" ' 'A" 
Wastewater Treatment Operator 
ImlMater 'A' 
Quahty Tech. 
Team Leader 
Set-iflCtietstor, FeamSyslem 
Die Setter 
SeWip Operator. Pasties 
Set^i Operator, Genets! 
SeMjp Operatcr. Steel Fashcalion-Catiinel Lit* 
Setup Operaix, (Automate I Semi Automatic Robotic Feed) 
Technician 
Technician CO 2000 
Safety Technician 
Steal Department Parti SctnoWsr 
Operator, PfessAWo ISet-ttn 1 Operate) 
CUtetaW, Rages Eirtiuter (SeMip 4 Operate! 
Set^p OpetalotfPie-Paini Door 
Mafnetnance Ospajctrer 
tttpedor, Systems Test 
Hourly Rate 
Efectie 
1MI -02 
17.1M7.5B 
16.26-1S.S6 
15,21-15,71 
14.71-15.21 
14.ai-15.21 
Elfeclw 
fW-03 
1161-1*01 
« 71-1731 
15.5B-16.0S 
1500-15.56 
».96-)556 
Etecttw 
1M1-04 
18,u"-tt~1 
17.11-17.71 
1S.01-1S.41 
15,41-15,91 
15.31-1591 
Hourly Rate 
Eflectwe 
1WH-0S 
U41-WB1 
17.51-ia.11 
1&M-16.H 
15,S1-16J1 
15.71-1651 
eiktfw 
1CHH-06 
18 8 M 9 . l t 
1T.9V15.51 
18.71-1721 
16-21-16.71 
16.11-16-71 
Job Classification and Hourly Rate* of Pay 
Job 
Ring* 
7 
a 
t 
10 
11 
PeagtaSott 
M i Clan 
(21 
m 
6 » 
m 
637 
w 
«» 
«43 
«44 
445 
MS 
tu 
so 
1«M 
MS 
050 
651 
m 
Prwkaajcib 
Cltf* 
235 
135 
119 
545 
aw 
132 
ITO 
ISO 
203 
260 
415 
440 
442 
560 
111 
470 
475 
NA 
110 
130 
390 
430 
4W-2 
490 
JahChMiTjclfloil 
Lubrioitoc. Mantenance 
Operator, AGV System! 
Foam Operator 
Tnjctor / Spotter (Semi Trailer). PDC 
UUtDy Operate 
Crane Operator, Remote Control 
DrngOperanr 
Inspector. Floor anWot Receiving 
Tester. Furtfionel Electrical 
Meet FWaher 
Operata. CU-trHentri ( S e w 4 Operate! 
Repair, <jru1 System 
Repair Electrical 
toot C * Repelr Operator 
Operator, Irmm, Prod 8. U 
Sober-Unit 
Operator, SoWerifs MarJiine 
Pre-R»irt Door Fabrication Operator 
Auto-Crate 4 F.G. Control Operator 
Crane Operator-Overhead 
Op«tor, Tgoe MacA. ton (Setup 4 Operate! 
Repair, tesembr/ 
Repair. Wastes 
Stoi* Chaser 
_ _ _ _ _ ^ _ — _ ^ _ _ _ ^ _ ^ ^ 
" 
EifactVs 
10-01-02 
14.51-14 91 
14.62 
14,74 
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